


How will Gearing Up Achieve  
its Objective?
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ATTRACTION OF KEY TALENT
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REMOVAL OF WORKPLACE BARRIERS
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EIGHT HUNDRED AND FIFTY MINING 
WIL OPPORTUNITIES
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EVALUATION AND SUSTAINABILITY
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How to Bene�t from Gearing Up
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ABOUT THE MINING INDUSTRY HUMAN 
RESOURCES COUNCIL (MiHR)
MiHR is Canada’s knowledge centre for mining  
labour market intelligence. An independent,  
non-pro�t organization, MiHR drives collaboration 
among mining and exploration companies, organized 
labour, contractors, educational institutions, industry 
associations and Indigenous groups to identify 
opportunities and address the human resource  
and labour market challenges facing the Canadian 
minerals and metals sector.

VISIT MIHR.CA

Funded in part by the Government of Canada’s Student Work Placement Program. 


