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Entry-Level and Semi-Skilled Pilot Project 
NOC 7411.1 Long-Haul Truck Drivers

Definition: Operate articulated or multi-articulated heavy 

commercial vehicles (over 4,600 kg gross vehicle weight) on 

routes more than 160 km from home base.

Application forms:

www.aved.gov.bc.ca/provincialnominee/strategicoccupations/

forms.htm

Business Skills

Applicants for nomination in the Business Skills category will be 

required to:

1.	� Make a personal investment of at least $400,000 to establish 

or to purchase and expand an eligible business anywhere in 

B.C.

2.	� Create at least three new jobs in the business for Canadians 

or permanent residents.

3. 	� Own at least 33.3% of the equity of the business.

4. �	� Provide active and ongoing participation in the day-to-day 

management and direction of the business.

5. �	 Demonstrate that they have:

	 •  � �The skills and experience necessary to establish and 

operate a commercially viable business in B.C.

	 •  � �A personal net worth of at least $800,000 obtained from 

legal sources

	 • � �Sufficient unencumbered personal funds to make the 

required investment a viable business proposal

6. 	� Sign a Performance Agreement with the Province of British 

Columbia.

7. 	� Sign a Deposit Agreement with the Province of British 

Columbia, if they are seeking a Fast Track nomination.

Principal applicants in the Business Skills category may include 

one foreign key staff person as a co-applicant for nomination, but 

must still create three jobs for Canadians or permanent residents. 

Applications will not be accepted from individuals who have 

an unresolved refugee claim in Canada, are in Canada illegally, 

are under a removal order in Canada, or are prohibited from 

entering Canada.

Regional Business

Applicants for nomination in the Regional Business category will 

be required to:

Make a personal investment of at least $200,000  to establish ••
or to purchase and expand an eligible business anywhere 
in B.C. outside of the Vancouver metropolitan area or the 
Abbotsford metropolitan area.

Create at least one new job in the business for a Canadian or ••
permanent resident.

Own at least 33.3% of the equity of the business.••

Provide active and ongoing participation in the day-to-day ••
management and direction of the business.

Demonstrate that they have:••

	 •  �The skills and experience necessary to establish and 

operate a commercially viable business in B.C.

	 •  �A personal net worth of at least $400,000 obtained from 

legal sources.

	 •  �Sufficient unencumbered personal funds to make the 

required investment a viable business proposal.

	 •  �Sign a Performance Agreement with the Province of British 

Columbia.

	 •  �Sign a Deposit Agreement with the Province of British 

Columbia if they are seeking a Fast Track nomination.

Applications in the regional business category are limited to 

principal applicants – there is no provision to include foreign key 

staff as co-applicants for nomination. 

Applications will not be accepted from individuals who have an 

unresolved refugee claim in Canada, are in Canada illegally, are 

under a removal order in Canada or are prohibited from entering 

Canada.
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Eligible Business

The B.C. PNP will only consider applications to establish or 

purchase and expand a business that meet the following eligibility 

criteria:

1. � �The business must be operated for the primary purpose of 

earning profits from active income through the provision of 

products/services.

2.  �The business must have good potential for sustained commercial 

viability.

3.  �The business must have the potential to create significant 

economic benefits to British Columbia by contributing to one or 

more of the following:

	 •  � �Increasing value-added manufacturing, processing or 

primary resource activity

	 •  � �Increasing exports of goods or services

	 •  � �Increasing destination tourism

	 •  � �Increasing R&D/technology commercialization

	 •  � �Developing innovative and creative approaches to 

traditional businesses

	 •  � �Transferring technology, skills and specialized know-how 

to the province

	 •  � �Servicing an underserved local or regional market

The B.C. PNP will give special priority to business proposals that 

contribute to:

Expanding business with the Asia Pacific region1.	

Utilizing wood infected by Mountain Pine Beetle2.	

Diversifying the economies of communities affected by 3.	
Mountain Pine Beetle damage

Creating business partnerships with the province’s First 4.	
Nations (aboriginal people)

Developing the province’s emerging technology industries: 5.	
alternative energy, clean technologies, information 
technology, new media and life sciences

Strategic Projects

The Strategic Projects category assists foreign-controlled 

companies establishing an eligible business (explanation below) 

in B.C. with the timely entry of foreign key managerial, professional 

or technical staff, up to a maximum of five per company, who intend 

to become permanent residents of Canada and settle in B.C.

Companies applying in this category will be required to:

1.	 Make a minimum equity investment of $500,000.

2.	� Create at least three jobs for Canadians or permanent 

residents in B.C. for each nominee applicant put forward by 

the company.

3. 	� Demonstrate a record of good business practices and 

successful business operations outside of Canada that are 

relevant to the proposed business.

4. 	� Establish or purchase and expand an eligible business 

anywhere in B.C.

5. 	� Incorporate a Canadian subsidiary or register an extra-

provincial company in B.C. to operate the proposed 

business.

6. 	� Demonstrate that the nominee applicants are qualified senior 

personnel who are essential to establishing or expanding and 

operating the proposed business in B.C.

7. 	� Sign a Performance Agreement with the Province of British 

Columbia.
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Ineligible Business

Applications will not be considered for the following types of 

businesses:

Bed and breakfasts, hobby farms and home-based ••
businesses

Pay-day loan, cheque cashing, money changing and cash ••
machine businesses

Pawnbrokers••

Coin-operated laundries••

Automated car wash operations••

Sale of used goods (excluding collectibles, or where the ••
business provides value-added services such as repairs, 
refurbishing, or recycling)

Real estate development/brokerage, insurance brokerage or ••
business brokerage

Businesses involved in the production, distribution or sale of ••
pornographic or sexually explicit products or services, or in 
the provision of sexually oriented services

Any other type of business that by association would tend ••
to bring the program or the Government of British Columbia 
into disrepute

In addition, applications will not be considered for the following 

types of businesses in the Vancouver metropolitan area or the 

Abbotsford metropolitan area:

Convenience stores••

Video and DVD rental stores••

Gasoline service stations••

Personal dry cleaning services••

Franchise operations, unless pre-authorized by the B.C. ••

PNP
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British Columbia Director 

Economic Immigration Programs 

Ministry of Economic Development 

Suite 730, 999 Canada Place 

Vancouver, BC V6C 3E1 

Tel: 604-775-2183 

Fax: 604-775-2070

Web site: www.aved.gov.bc.ca/provincialnominee/welcome.htm
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Alberta
www.albertacanada.com/immigration/immigrate/ainp.html

Skilled Worker (Employer Driven Stream)

Any skilled occupation will qualify for the Alberta Immigrant 

Nominee Program (AINP), with special provisions for some 

occupations (e.g., Cook).

The Skilled Worker category of the AINP is intended for skilled 

occupations for which formal education and/or specialized 

training is required.

International Graduate

Targets foreign students graduating from Alberta post-secondary 

education institutions.

Purpose 

The Program will consider an Alberta employer’s business case to 

fill a skill shortage with international graduates. The International 

Graduate category of the AINP is intended for skilled occupations 

for which formal education and/or specialized training in the 

intended occupation is undertaken. These occupations are 

defined as Skill Level 0, A, or B under the National Occupational 

Classification (NOC) Code. 

Criteria (includes but is not limited to):
If education is completed in Alberta the international ••
graduate must have obtained a diploma, degree, or have 
completed a graduate level program from a publicly funded 
community college, trade/technical school or university, or 
at a private institution authorized by provincial statute to 
confer degrees.
If education is completed from outside of Alberta, but ••
from within Canada the international graduate must have 
obtained a diploma, degree, graduate level program from a 
publicly funded community college, trade/technical school 
or university.
The educational program must have been a minimum of two ••
years in duration at the undergraduate level or a minimum of 
one year at the graduate level.
The international graduate must have secured permanent ••
full-time employment with an Alberta employer.

The international graduate must be employed with that ••
employer on a post-graduate work permit for a minimum 
of six months in a skilled occupation related to their field of 
study prior to applying to the AINP.

Semi-Skilled Worker

Only certain NOC occupations at the C and D levels in five industry 

sectors are eligible to be nominated as semi-skilled workers. See 

Appendix A. 

Application forms:

www.albertacanada.com/immigration/immigrate/ainpforms.html

Strategic Recruitment Stream

Compulsory Trades Category

Candidate must:

Complete Qualification Certificate Program with Alberta ••
Apprenticeship & Industry Training (AIT),

Have Qualification Certificate for the Compulsory Trade plus ••
Letter of invitation from AIT to apply,

Currently reside in Alberta,••

Either work for an Alberta employer in a trade or have ••
previously worked in the last two years for an Alberta 

employer in a trade.

Engineering Occupations Category

Candidate must:

Currently reside in Alberta with intent to live in Alberta ••
permanently;

Have evidence of related education/training and experience ••
as engineer, designer or drafter;

Provide “Letter of No Objection” from Association of ••
Professional Engineers, Geologists and Geophysicists of 
AB (APEGGA) or demonstrate registration with APEGGA as 
foreign licensee;

Currently work with or have worked within the last two years ••
either directly or on contract with one of a recognized, reputable 
and well-established Alberta Engineering, Procurement and 
Construction Company and/or an Alberta company which is 
a member of the Consulting Engineers of Alberta.
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H-1B Visa Holders Program (Pilot Project)

Foreign workers in the United States who held the H1B visa 

may be eligible to qualify for Canadian Permanent Residency 

through the Strategic Recruitment Stream pilot program recently 

introduced by the Alberta Immigrant Nominee Program (AINP). 

To qualify for this pilot program, the worker must meet the 

following basic criteria:

Must be currently working in the United States in one of the ••
following temporary skilled worker visa categories: H-1B, 
H1-B1, H-1C, E-3

Must have a minimum of one year of work experience in the ••
United States in one of the qualifying visa categories listed 
above.

The occupation must be on the Regional Occupations Under ••
Pressure list for Alberta 

	 www.albertacanada.com/immigration/media/h1b_		

	 AINP_Occupations_Under_Pressure_List.pdf

Contact: 
Alberta Senior Director 

Alberta Provincial Nominee Program 

Employment, Immigration and Industry 

Suite 940, Telus Plaza North Tower 

10025 Jasper Avenue 

Edmonton, AB  T5J 1S6 

Tel: 780-427-6496  

Fax: 780-427-6560

Web site: www.albertacanada.com/immigration/immigrate/ainp.

html
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Saskatchewan

www.immigration.gov.sk.ca

Skilled Workers

This category is for skilled workers, professionals or managers 

who have a full-time, permanent job offer from a Saskatchewan 

employer. It is divided into three sub-categories:

Skilled Workers/Professionals••

Critical Occupations••

Existing Work Permit••

The foreign national may qualify to apply under the Saskatchewan 

Immigrant Nominee Program (SINP) Skilled Workers Category if:

He/she lives outside of Canada or has proof of legal status ••
in Canada, is not a refugee claimant and has one of the 
following:

	 •  �An offer of permanent, full-time employment in 

Saskatchewan either in an occupation or trade in the 

National Occupational Classification (NOC) Matrix level 

A or B, or in a designated trade in Saskatchewan (Skilled 

Workers/Professionals Sub-Category);

	 •  �An offer of permanent, full-time employment in 

Saskatchewan in a management position in the NOC 

Matrix level 0 (Critical Occupations Sub-Category); or

	 •  �Have worked in Saskatchewan for at least six months on 

a temporary work permit either in an occupation or trade 

that is in the NOC Matrix level A or B, or in a designated 

trade in Saskatchewan (Existing Work Permit Sub-

Category).

Designated Trades (relevant to mining industry)

Engineer Technician 
Automotive Service Technician 
Boilermaker 
Carpenter 
Construction Craft Labourer 
Cook 
Electrician 
Heavy Duty Equipment Mechanic 
Industrial Instrument Technician
Industrial Mechanic (Millwright) 
Pipeline Equipment Operator 
Dozer Operator 
Excavator 
Powerline Technician 
Rig Technician 
Steamfitter-Pipefitter 
Petroleum Installer Technician 
Truck and Transport Mechanic
Welder

Semiautomatic Welding

Application forms:

www.immigration.gov.sk.ca/Default.aspx?DN=fe1efd74-5969-

4123-8d9a-a32e98e9252d&Anc=7e8f4b1d-79b4-4120-8b3a-

599d97fc7875&Pa=ebd9edd0-fecd-4503-b6f7-70a7366de4c4

Long Haul Truck Drivers

The SINP Long Haul Truck Driver Project allows Saskatchewan 

trucking firms to bring workers to the province for occupations 

requiring a high school diploma or on-the-job training under 

Service Canada’s Temporary Foreign Worker policy. 

It was developed in conjunction with the Saskatchewan Trucking 

Association, Service Canada (SC) and Citizenship and Immigration 

Canada (CIC) to attract long-haul truck drivers to Saskatchewan. 

Long haul truck drivers must first begin working in Saskatchewan 

for an approved trucking firm on a temporary foreign work permit. 

If an approved trucking firm offers them permanent employment, 

after a minimum of six months employment, they may apply to 

the SINP for permanent resident status.
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Entrepreneurs

To be considered for the SINP Entrepreneur Category, one must:

Have a minimum of 3 -5 years business ownership experience ••
or senior management experience;

Have a minimum personal net worth of $250,000;••

Conduct a comprehensive Exploratory Visit to Saskatchewan ••
(at least five working days) that includes a Visitation Seminar 
and interview with a SINP Business Immigration Officer;

Submit a Business Proposal or Relocation and Settlement ••
Plan;

Make a minimum, verifiable investment of $150,000 into ••
starting a new business or buying outright an existing 
business, and have an active management role in the day-
to-day operation of the business;

Intend to own at least 33.3% of your business in Saskatchewan ••
(with a minimum investment of $150,000). If the applicant 
will not own 33.3% of the business, he/she must invest a 
minimum of $500,000 into the business. In either case, he/
she must have an active management role in the day-to-day 
operation of the business;

Make a deposit of $75,000 into a trust account and sign a ••
Performance Agreement based on the Business Proposal or 
Relocation and Settlement Plan.

Application forms:

www.immigration.gov.sk.ca/Default.aspx?DN=511dc576-4b86-

4219-93ea-e8bc514cafec&Anc=7e8f4b1d-79b4-4120-8b3a-

599d97fc7875&Pa=ebd9edd0-fecd-4503-b6f7-70a7366de4c4

Student Category

The Student Category allows eligible post-secondary graduates 

to apply for landed immigrant status under the SINP. 

Students are eligible to apply under the SINP Student Category 

if they:

Have graduated with a certificate, a diploma or degree ••
from a recognized post-secondary educational institution in 
Canada. The program must have been at least one academic 
year (eight months) of full-time study.

Have worked for a Saskatchewan employer for a minimum ••
of six months under a Citizenship and Immigration Canada 
(CIC) post-graduation work permit.

Have a current, permanent, full-time job offer from your ••

employer.

Application forms:

www.immigration.gov.sk.ca/Default.aspx?DN=7d73f366-9cd4-

4265-9af1-4092e095e93c&Anc=7e8f4b1d-79b4-4120-8b3a-

599d97fc7875&Pa=ebd9edd0-fecd-4503-b6f7-70a7366de4c4

Contact: 
Saskatchewan Director 

Saskatchewan Immigration Branch 

Advanced Education, Employment and Labour 

2nd Floor, 1919 Saskatchewan Drive 

Regina, SK S4P 3V7 

Tel: 306-787-6356 

Fax: 306-798-0713

Website: www.immigrationsask.gov.sk.ca
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Manitoba

www2.immigratemanitoba.com/browse/howtoimmigrate/pnp/

pnp-employerdirect.html

Employer Direct Stream

To be considered for nomination, the foreign worker must 

demonstrate that he/she has:

A formal offer of long-term, full-time job with a Manitoba ••
employer;

The training, work experience and language ability required ••
for the job that have been offered (including any licence or 
certification required in your country of residence);

The intention and the ability to settle permanently in ••
Manitoba.

Family Support Stream

Education/training: must have completed post-secondary ••
education of at least one academic year and received a 
diploma or certificate.

Work experience: Must have at least two years of full-time ••
work experience within the past five years.

Language: Must have enough English or French to get a job ••
in Manitoba in the intended occupation soon after arrival. 
For an objective assessment of English skills an International  
English Language Testing System (IELTS) test should be 
submitted with the application.

Adaptability: Must be able to demonstrate the intention and ••
ability to establish successfully in Manitoba based on:

	 •  �A connection to Manitoba, including settlement support 

from family;

	 •  �Employability, based on the training and work experience 

related to the intended occupation, including any licence 

or certification required in the country of residence;

	 •  �Settlement funds:

	       �Applicants should have at least $10,000 plus $2,000 

for each accompanying dependant. (If they don’t have 

enough money they may apply with the support of their 

close relative, as explained below.)

Who is a close relative and what must they do for you to apply 
under the Family Support Stream?

A close relative is defined as a mother/father, son/daughter, sister/

brother, aunt/uncle, niece/nephew, grandparent or first cousin.

International Student Stream

To be eligible to apply the applicant must already have:

Graduated from a post-secondary educational program of at ••
least one academic year at a Manitoba institution;

Obtained a post-graduation open work permit from ••
Citizenship and Immigration Canada (CIC);

Received from a Manitoba employer a formal offer of a full-••
time, long-term job related to the field of studies; and

Must be working for that Manitoba employer, and have been ••
doing so for at least six months.

General Stream

To be eligible to apply under the General Stream the applicant 

must provide one of the following:

Proof of a close relative in Manitoba; •• *

Two affidavits of support (MAS), each completed by a close ••
friend or distant relative in Manitoba; 

Proof of previous full-time work in Manitoba for at least six ••
months;

Proof of completion of an educational program in Manitoba ••
of at least one academic year (excluding language-training 

programs).

*Applicants with close relatives in Manitoba should only apply to 

the General Stream if they do not meet the eligibility criteria for 

the Family Support Priority Assessment Stream. 
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Skilled workers who apply under the General Stream will be 

considered for nomination if they can satisfy the Manitoba 

Provincial Nominee Program (MPNP) that they:

Can be assessed sufficient points for nomination;••

Have the training, work experience and language ability ••
necessary for long-term employment in Manitoba (including 
any license or certification required in your country of 
residence);

Have demonstrated a clear ability and intention to establish ••
permanently and successfully in Manitoba.

An application will be assessed points according to age, 

education, work experience, language ability and adaptability. 

The applicant must score at least 55 points, as assessed by a 

MPNP program officer.

Strategic Recruitment Initiative

The foreign worker is eligible to apply to the MPNP through a 

Strategic Initiative if they:

Are an adult dependant of a Manitoba provincial nominee ••
and do not meet MPNP criteria for “eligible accompanying 
dependant” but can demonstrate that are a financially 
dependent family member and that the provincial nominee 
will help them establish successfully in Manitoba, or;

Have the support of an ethno-cultural community organization ••
in Manitoba that will help them arrange an exploratory visit 
that has been pre-approved by the MPNP.

The MPNP reserves the right to:

Determine whether or not an applicant can be considered ••
as an eligible adult dependant of an approved provincial 
nominee;

Consider an adult dependant for nomination when ••
nomination will assist an approved provincial nominee in 
settling successfully in Manitoba;

Exercise discretion with respect to the education, language ••

ability and work experience of eligible adult dependants.

Basic criteria for Strategic Initiatives

1.  Education/Training: Minimum education/training is specified 

under the terms of a specific initiative but it should include 

completion of high school. 

2.  Work experience: Demonstrated employability in Manitoba or 

as specified under the terms of a specific initiative. 

3. Language ability: Sufficient instruction and/or demonstrated 

ability in English and/or French to be employable in Manitoba 

upon arrival based on supporting education, employment 

documents and/or employer interview.

4.  Adaptability: Ability to satisfactorily demonstrate intention and 

ability to establish successfully in Manitoba based on your:

Employability: training and work experience related to ••
intended occupation including any licence or certification 
required in country of residence;

Settlement supports, including settlements funds on your ••
name and other supports available in Manitoba.

The Provincial Nominee Program for Business

This is a program that enables Manitoba to recruit and nominate 

qualified business people who have the intent and ability to move 

to Manitoba and establish or purchase a business or become 

partners in an existing business. 

To qualify for the program, interested applicants must have:

Minimum verifiable personal net worth of $350,000;••

Demonstrated business ownership experience or a minimum ••
of three years experience in a senior management role of a 
successful company.
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The applicant must also be prepared to:

Conduct an Exploratory Visit to Manitoba to be able to ••
provide documented assessment of business opportunities 
in Manitoba and general knowledge of the province;

Make an eligible business investment in Manitoba;••

Reside in Manitoba along with his/her dependent family ••

members.

If the application for nomination is approved by Manitoba, the 

applicant will be required to make a $75,000 deposit to the 

Government of Manitoba which will guarantee that he/she will live 

in Manitoba and start or purchase a business in Manitoba within 

two years of obtaining permanent resident status and landing in 

Manitoba. The deposit will be refunded without interest when the 

investment described in the application is made, the business is 

operational and the applicant is living in Manitoba.

Forms:

www2.immigratemanitoba.com/browse/howtoimmigrate/pnp/

application_forms.html 

Contact: 

Immigration Promotion and Recruitment 

Branch Manitoba Labour and Immigration 

7th floor, 213 Notre Dame Avenue 

Winnipeg, MB R3B 1N3 

Tel: 204-945-7439 

Fax: 204-948-2256

Website: www2.immigratemanitoba.com/browse/

howtoimmigrate/pnp
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Ontario

Ontario introduced changes to its PNP program on February 20, 

2009. The changes are highlighted below. Basically, any skilled 

occupation will qualify under the new rules. The program has 

been renamed to Opportunities Ontario.

www.ontarioimmigration.ca/English/PNPchanges.asp

Application forms

www.ontarioimmigration.ca/English/PNPforms.asp

Before: Pilot Provincial Nominee Program Now: Opportunities Ontario
Categories: Categories:

Employer Category for foreign workers in 20 occupations in 
the health, education, manufacturing and construction sectors 
and international students in any skilled occupation (NOC 0, A 
or B). Multinational Investor Category for companies making 
significant investments in Ontario.

General Category for employers and investors seeking to hire 
foreign workers in any skilled occupation (NOC 0, A or B). 
International Student Category for employers seeking to hire 
international students in any skilled occupation (NOC 0, A or B).

Foreign Workers: Foreign Workers:

Only eligible in 20 listed occupations. Work experience 
depends on occupation.

Eligible in any skilled occupation (NOC 0, A or B). Two years of 
experience in all occupations.

International Students: International Students:

Job offer had to be related to the field of study in Canada. Job offer no longer needs to be related to the field of study in 
Canada.

Investors: Investors:

Invest $10 million or more and create 25 net permanent full 
time jobs or more. The Ministry of International Trade and In-
vestment assesses and endorses all investments to MCI.

Invest $3 million or more and create five net permanent full-
time jobs or more. Any ministry can assess and endorse the  
investment to MCI.

Fees: Fees:

Employer Pre-Screen Applications = Free Foreign Worker 
Nominee Applications = $2,000 (inside and outside the GTA) 
International Student Nominee Applications = $200

Employer Pre-Screen Applications = Free 
Foreign Worker Nominee Applications = $2,000 for GTA 
applicants and $1,500 for applicants outside the GTA 
Investor Nominee Applications = $3,500 
International Student Nominee Applications = $1,500

Nomination Target: Nomination Target:

500 1,000
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New Brunswick

www.gnb.ca/immigration

Job Offer Applicants

www.gnb.ca/immigration/Information/jobofferapplicants-e.asp 

To qualify the applicant must:

Have a permanent, full time job offer from an established ••
New Brunswick company for a position consistent with the 
applicant’s education, training and experience and which 
meets provincial employment standards at the prevailing 
wage rate;

Preferably have skills not readily available in New ••
Brunswick;

Meet any licensing standards applicable;••

Score at least 50 points on the New Brunswick self-••
assessment guide for a combination of education, age, 
language, work experience and adaptability;

Make a commitment to settle permanently in New ••
Brunswick.

Business Plan Applicants

www.gnb.ca/immigration/Information/businessapplicants-e.asp 

To qualify the applicant must:

Make an exploratory visit to New Brunswick of no less than ••
five business days to develop the business plan as per the 
Business Immigration form and meet with provincial officials 
to discuss their plan;

Have previous management experience with proven success ••
as a senior executive and/or business owner;

Obtain approval for the business plan to either start a new ••
business, purchase an existing business or enter into a 
partnership with a New Brunswick entrepreneur;

Demonstrate knowledge of the business sector in which ••
the applicant will work and business skills relevant to their 
intended business;

Control a percentage of equity of the qualifying business ••
equal to or greater than 33.33%;

Participate actively in the business venture in a senior ••
managerial role;

Have the ability to be self-supporting for up to two years;••

Have sufficient language proficiency in English or French;••

Commit to settling permanently in New Brunswick;••

Score at least 50 points on a the New Brunswick self-••
assessment guide for a combination of education, age, 
language, work experience and adaptability.

Application forms:

www.gnb.ca/immigration/Information/applicationkits-e.asp 

Contact: 

HSBC Place, Floor: 8 

520 King Street 

Fredericton, NB E3B 6G3 

General Information: 506-453-3981 

Reception: 506-453-3981 

Fax: 506-444-6729

Email: immigration@gnb.ca

Website: www.gnb.ca/immigration/index-e.asp
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Nova Scotia

Skilled Worker Stream

This stream is employer driven. The Skilled Worker must have a 

guaranteed, full-time, permanent job offer in Nova Scotia from 

an employer before submitting an application to the Nova Scotia 

Nominee Program (NSNP). The NSNP will only consider certain 

types of jobs and occupations to approve for nomination. 

Applications are assessed on a case-by-case basis. Provincial 

priorities may change as skill shortages are identified or met by 

permanent residents or Canadian citizens. Priority will be given to 

Skilled Workers whose employers:

Have made a genuine effort to recruit qualified Canadian ••
citizens or permanent residents;

Can demonstrate that they will provide additional supports ••
to assist newcomers with their settlement needs;

Have an acceptable strategy to recruit and retain immigrant ••

workers in Nova Scotia.

To be eligible to apply to this category, the Skilled Worker must:

Have legal status in his/her country of residence;••

Wish to settle permanently in Nova Scotia;••

Have sufficient settlement supports;••

Have a permanent, full-time job offer in Nova Scotia from an ••
established Nova Scotia business:

	 •  �The job offer must provide compensation in the form 

of a salary and benefits package that meets provincial 

employment standards and prevailing wage rates.

	 •  �Priority will be awarded to positions with minimum salary 

in excess of $10.00/hour or a minimum annual wage in 

excess of $20,000.

Be sufficient to retain the Skilled Worker in Nova Scotia and ••
does not contravene existing bargaining unit agreements or 
any employment disputes;

Have the qualifications, training or transferable skills, work ••
experience, and licensing or accreditation required for the 
job or a suitable plan to obtain the necessary;

Meet the minimum criteria for age, education, work experience, ••

and language ability requirements for this stream.

Application forms:

www.novascotiaimmigration.com/en-page1078.aspx

International graduates

www.novascotiaimmigration.com/en-page1100.aspx 

This stream is employer driven. The international graduate must 

have a guaranteed, full-time, permanent job offer in his/her field of 

study from a Nova Scotia employer before submitting an application 

to the NSNP. The NSNP does not have a specific occupation or 

skill shortage list. However, the NSNP will only consider certain 

types of jobs and occupations to approve for nomination.

Applications are assessed on a case-by-case basis. Provincial 

priorities may change as skill shortages are identified or met by 

permanent residents or Canadian citizens. 

Priority will be given to international graduates whose employers 

can demonstrate that they will provide additional supports to assist 

newcomers with their settlement needs.

To be eligible to apply to this stream, the international graduate 

must:

Have graduated within the last two years from a program of ••
at least one academic year of full-time study in Nova Scotia 
and have received a certificate, diploma, or degree from a 
recognized Nova Scotia post-secondary institution;

Have legal status in Canada on a temporary work permit;••

Have a permanent, full-time job offer from an employer in Nova ••
Scotia in his/her field of study and at an acceptable level and 
have been working for at least three months in this position.

The job offer must:

Be for a position which meets NSNP requirements with ••
respect to type of job, and have relatively high education 
and skill levels;

Have compensation in the form of salary and benefits ••
package that meets provincial employment standards and 
prevailing wage rates;

Have compensation which is sufficient to retain the worker ••
in Nova Scotia;
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Not contravene existing bargaining unit agreements or any ••
employment disputes; 
 
Note: Priority will be awarded to positions with minimum 
salary in excess of $10.00/hour or a minimum annual wage 
in excess of $20,000;

Have the qualifications, training or skills, and accreditation ••
required for the job or a suitable plan to obtain the necessary;

Can demonstrate intention and ability to settle permanently ••
in Nova Scotia;

Have sufficient settlement supports;••

Meet the minimum criteria for age, education, work experience, ••

and language ability requirements for this stream.

Community Identified Stream

www.novascotiaimmigration.com/en-page1095.aspx

This stream is community driven. The applicant must have a Letter 

of Identification from an organization mandated by the Nova Scotia 

Office of Immigration before submitting an application to the Nova 

Scotia Nominee Program. The list of mandated organizations is found 

in Appendix 3 of the NSNP Community Identified Application Guide 

posted below. 

Applications are assessed on a case-by-case basis. 

There is no application fee to apply to the NSNP Community Identified 

Stream. 

To be eligible to apply to this category, the Community Identified 

candidate must:

Not be eligible for any other NSNP streams;••

Have legal status in his/her country of residence;••

Have a Letter of Identification from a mandated community ••
organization;

Have long established connections in the specific community ••
which provided the Letter of Identification;

Wish to settle permanently in that Nova Scotia community;••

Have sufficient settlement supports;••

Be employable i.e., have skills, training and work experience ••
for future employment in a field or sector required by that 
community;

Meet the minimum criteria for age, education and language ••
ability requirements for this stream.

Contact: 

Nova Scotia Office of Immigration 

1741 Brunswick Street, Suite 110A 

PO Box 1535 

Halifax NS B3J 2Y3 

Tel: 902-424-5230 

Toll Free in Nova Scotia: 1-877-292-9597 

Fax: 902-424-7936 

Email: immigration@gov.ns.ca

Nova Scotia Nominee Program 

Tel: 902-424-5230 

Email: nsnp@gov.ns.ca
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Prince Edward Island

www.gov.pe.ca/immigration

Skilled Worker

www.gov.pe.ca/immigration/index.php3?number=1015659&lang=E

Skilled Labour Shortages 

The following occupations have been identified as skill shortages 

on Prince Edward Island. Opportunities for employment are 

increased if the worker’s skills are in one of these areas, or 

(depending on the occupation) if the workers are prepared to train 

for one of these positions.

Auto Service Technician 

Carpenter 

Construction Engineer 

CNC/ Precision Machinists 

Electrical/Mechanical Engineer

Heavy Duty Mechanic 

Industrial Electrician 

Long Haul Truck Drivers 

Manufacturing Workers 

Plumber

Welder

Skilled Worker (employee) - Application Fee $250.00 

This application fee is to be made payable to Island Investment 

Development Inc. in the form of a certified cheque, money order 

or bank draft and must be submitted with the application.

Skilled Worker Program Nominee Criteria

A score in the vicinity of 50 on our Self Assessment form, ••
(PEI-PNP-01-SW). We recommend after completing the 
Self Assessment, the candidate undergo a credentials 
assessment as education and training requirements may 
need to be upgraded. 

Education and training consistent with the position offered. ••
Having credentials assessed to Canadian standards for 
regulated occupations, (Regulated Industries in Canada) 
is strongly recommended as education and training 
requirements can differ greatly from country to country.

A bona fide offer of employment from a local employer. ••
Once a bona fide offer of employment from a local employer 
is available, the Pre Assessment Form (PEI-PNP-02-SW) 
should be completed and submitted to this office for review. 
A bona fide offer of paid employment, at prevailing market 
rates, from a Prince Edward Island employer is a requirement 
for our Provincial Nominee Program. The job must be in the 
field of study and/or experience, and the employer must be 
able to prove they have been unable to fill the position after 
advertising both provincially and nationally. The applicant 
may be asked to visit Prince Edward Island for a pre-
employment interview.

A moderate command of English, and/or French language if ••
required for the position.

The intention to settle in Prince Edward Island. At the request ••
of the company, the Prince Edward Island Provincial Nominee 
Program Office will support issuance of a temporary work 
permit (from Citizenship and Immigration Canada) to allow 
the prospective immigrant to accept employment and to 
assess whether the applicant and their family will be able to 
settle successfully in Prince Edward Island.
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Agents

Immigration Agents who are representing an applicant to the 

Prince Edward Island Provincial Nominee Program must be:

A member in good standing of the Canadian Society for ••
Immigration Consultants (CSIC);

Lawyers who are members in good standing of a Canadian ••
law society and students-at-law under their supervision; or

Notaries who are members in good standing of the Chambre ••
des notaries du Québec and students-in-law under their 
supervision.

All Immigration Agents must register and be approved by 

the Prince Edward Island Provincial Nominee Office prior to 

submission of application.

Immigration Agents must register with the Prince Edward Island 

Provincial Nominee Office by completing the Agent Profile (PEI-

PNP-09) and the Agent Code of conduct Agreement (PEI PNP-

10). Sign, date and send the original forms to the Prince Edward 

Island Provincial Nominee Office at:

Contact: 

Prince Edward Island 

Investment Development Inc. 

94 Euston Street, 2nd Floor, PO Box 1176 

Charlottetown, PE  C1A 7M8 

Tel: 902-620-3628 

Fax: 902-368-5886 

Email: peinominee@gov.pe.ca

Website: www.gov.pe.ca/immigration
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Newfoundland and Labrador

www.nlpnp.ca

Occupational/ Skilled Worker 

www.nlpnp.ca/skilledworker.html

Occupational / Skilled Worker Category

The Provincial Nominee Program will be used to nominate 

persons who have specialized skills that are deemed as having a 

critical impact on the operations of a Canadian company and that 

are not otherwise obtainable in Canada. Applicants submitting 

an application in this category will be required to have a bona 

fide offer of paid employment, at prevailing market rates, from a 

Newfoundland and Labrador employer. The applicant may also be 

required to visit Newfoundland and Labrador for a pre-employment 

interview with the employer and the Office of Immigration and 

Multiculturalism, Department of Human Resources, Labour and 

Employment. Applicants who are already in the province on a 

work permit may also be required to attend an interview with 

the Office of Immigration and Multiculturalism, Department of 

Human Resources, Labour and Employment prior to submitting 

an application. The skilled worker will also be required to meet 

with department officials within 14 days after landing.

In some circumstances, an employer, in cooperation with the 

Office of Immigration and Multiculturalism, Department of Human 

Resources, Labour and Employment, may arrange for a temporary 

work permit (see Citizenship and Immigration Canada) to allow 

the prospective immigrant to accept employment and to assess 

whether he/she and the family will be able to settle successfully 

in Newfoundland and Labrador. This will not, however, guarantee 

issuance of a nomination certificate by the province. 

In most cases, employment positions that require the immigrant 

to meet provincial credentials standards and/or professional 

licensing requirements must be successfully completed prior to 

the final decision on the issuance of a nomination certificate by 

the province.

There is an onus on the employer to ensure that the applicant’s 

skills could not have been met locally and/or that the position 

was extremely difficult to fill, and that the skills have a critical 

impact on the local employer’s/organization’s operating ability. 

Applicants currently working in the province on a work permit will 

be required to have been in the province for a six-month period 

prior to submitting a Provincial Nominee application.

International Graduates

www.nlpnp.ca/internationalgraduate.html

This category allows international students, who have graduated 

from a recognized Newfoundland and Labrador post-secondary 

educational institution, to be considered for nomination for 

permanent residence in Canada. 

Applicants must be international graduates who have established 

strong ties to Newfoundland and Labrador and intend to live, 

work, and establish themselves in this province.

The International Graduate must have a full-time job offer from 

a Newfoundland and Labrador employer in his/her field of study 

or in an area that is related to the field of study, or have a proven 

attachment to the local labour market for a period of at least six 

months with a reasonable expectation for future employment. 

For more information, see the Application Guide for the 

International Graduate Category. 

To be considered for the NLPNP International Graduate 

Category, the applicant must:

1. �Have graduated, within the last two years, from a program of 

at least two academic years of full-time study in Newfoundland 

and Labrador and have received a certificate, diploma or 

degree from a recognized Newfoundland and Labrador post-

secondary institution;

2. �Have a full-time job offer in their field of study, or a related field 

of study, from a Newfoundland and Labrador employer or have 

a proven attachment to the local labour market over at least 

a six-month period with a reasonable expectation for future 

employment;
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3. �Have obtained a Citizenship and Immigration Canada post-

graduation work permit;

4. �Have the qualifications, training, skills, and accreditation 

required for the job;

5. �Be able to demonstrate the intention and ability to settle 

permanently in Newfoundland and Labrador;

6. �Have a job or job offer for a position which corresponds to 

education and specific skill levels;

7. �Have a job or job offer that has compensation in the form of a 

salary and benefits package that meets provincial employment 

standards and prevailing wage rates;

8.  Have a job or job offer that has opportunity for advancement;

9. � �Have a job or job offer that does not contravene existing 

bargaining unit agreements or any employment disputes;

10. Be able to demonstrate that sufficient settlement funds and 	

      financial resources for the applicant and family members 		

      are available;

11. �Be able to demonstrate sufficient English or French language 

capability to perform the employment duties. English language 

ability must be verified by one of the following:

	 (a) �An Affidavit of English Language Ability from a 

Newfoundland and Labrador employer who has offered to 

the applicant a full-time job; or

	 (b) Education and/or training documents.	

Immigrant Entrepreneur

www.nlpnp.ca/entrepreneur.html 

The Immigrant Entrepreneur Category is intended for prospective 

immigrants who propose to establish a new business or who 

propose to purchase all or part of an existing business that 

has supportable prospects for expansion in Newfoundland and 

Labrador and who intend to be self-employed in that business. 

Pre-Assessment Phase - All immigrant entrepreneurs must submit 

the required Pre-Assessment documents before submitting 

a Provincial Nominee Application. This Pre-Assessment, 

accompanied by the immigrant entrepreneur’s business plan, 

is required so that the Program Officers can determine whether 

or not the business plan is eligible and/or qualifies under the 

Provincial Nominee Program. Once the immigrant entrepreneur 

has received official approval of their proposed business plan, 

he/she may then proceed to submit the Provincial Nominee 

Application.

Immigrant entrepreneurs who wish to apply in this category 

must meet the following criteria: 

1.	 Eligible business activity 

2.   Required business experience 

3.    Net worth and liquidity requirements 

4.    �Immigrant entrepreneur investment in a new or expanding 

existing business 

5.    �Evidence of investment in a new business or purchase of all 

or part of an expanding existing business 

6.    Performance agreement 

7.    Exploratory visit 

8.     Business plan	

Contact: 
Office of Immigration and Multiculturalism 

Department of Human Resources, Labour and Employment, 

Provincial Nominee Program 

P.O. Box 8700 

St. John’s, NL A1B 4J6 

Email: pnp@gov.nl.ca

Tel: 709-729-5847 

Fax: 709-729-7381

Website: www.nlpnp.ca/index.html
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Yukon Territory

www.immigration.gov.yk.ca/

Critical Impact Worker

The application form for the Skilled Worker Program and •	

Critical Impact Worker Program must be completed and 

submitted by the potential employer and the nominee to the 

Advanced Education Branch. 

Upon receiving all necessary documentation, the application •	

will be assessed based on the established criteria and be 

recommended for approval or refusal. 

A recommendation is provided to the Assistant Deputy •	

Minister, Advanced Education Branch who will have the final 

authority for recommending the approval/refusal of Critical 

Impact Worker and Skilled Worker Program applicants. 

Approved nominees will be nominated for permanent •	

residency and, if needed, a letter of recommendation for 

use by the nominee to obtain a temporary work permit to 

facilitate temporary entry to Canada while the permanent 

residency processing takes place. 

Applications must be complete, including all required •	

documents, before Yukon Nominee Program processing 

can begin. Copies of documents submitted with applications 

must be certified true copies. Documents in languages other 

than English or French must include certified translations. 

Incomplete applications will not be processed.

Processing Time 

Government of Yukon processing time for Skilled Worker / 

Critical Impact Worker Nominees takes six weeks from receipt of 

a completed application. 

Following Yukon Nominee Program processing, the applicant 

and accompanying family members must satisfy Citizenship and 

Immigration Canada (CIC) clearance requirements for medical, 

security, criminal and visa authorization in order to work and live 

in Canada. The CIC process is separate from the Yukon Nominee 

Program process and will take additional time to complete.

Contact: 
Labour Market Programs & Services 

Advanced Education Branch 

Department of Education 

Government of Yukon Box 2703 

Whitehorse, YT Y1A 2C6 

Tel: 867-456-6813  

Email: immigration@gov.yk.ca
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Step 7 - Candidate & Workplace Preparation

Work 
permit 
or PR 

application 
submitted

Source Country

Canada

Candidate Preparation 

During the time the application is being 
processed, the worker engages in preparation 
activities: language training, industry/technical/

safety orientation and training,  
cultural orientation.

Worker 
to 

Canada

Workplace Preparation

Depending on the duration and nature of the foreign worker contract, 
steps can be taken to create a welcoming environment for the worker(s), 
to minimize disruption for existing team members and to ensure foreign 
workers become productive in the shortest time possible. This requires 
demonstrated leadership by management and supervisory staff, clear 
communication, addressing issues that may be raised by employees,  
and, if applicable, diversity training for direct co-workers of foreign 

workers. Scale of preparation is directly proportional to the  
expected impact the workers will have on the organization.
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As new teams are formed, there is always a period of adjustment. The leadership challenge is to get from disruption to 
productivity as quickly as possible.

The following diagram forms part of the 
process described in the general overview on 
page 14. Refer back to the diagram on page 
14 in order to review how this step fits into 

the overall process.
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Step 8 – Worker Arrives at Canada’s Port of Entry

Temporary Worker

Permanent Worker

Worker 
to 

Canada

The final step in the temporary or permanent immigration process is the interview at the Port of Entry. Workers will either be 
approved or denied entry.

Worker Prepares 
for Entry

Documents for worker •	

and accompanying 
family members in 
order

Review potential •	

interview questions

Travel

Interview at Port of 
Entry by CBSA

+ 

Landing process for 
permanent resident 
applicants or Work 
Permit awarded to 
Temporary Worker
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The following diagram forms part of the 
process described in the general overview on 
page 14. Refer back to the diagram on page 
14 in order to review how this step fits into 

the overall process.
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Settlement Services

Settlement services are specialized services geared to facilitating 

the full and equitable participation of all newcomers to Canadian 

society. They focus on, but are not limited to, the early stages after 

arrival when the need is greater, and on the basis that people who 

access these services are better equipped to fully participate in 

Canadian society.

Best Practices for Recruiting and Settlement

Ensuring adaptability before the hire

Recruiting, hiring and immigration are only part of the equation 

in the process of bringing foreign workers on board. Orientation 

to the country and company can begin prior to the worker even 

accepting the job offer. Fit is key for both the employer and the 

employee, and just as a company would court a Canadian citizen 

or permanent resident with company tours, meetings, etc., the 

courtship intensifies when the candidate is from another country 

and cultural background. 

Hiring a foreign worker can be an expensive proposition if the 

fit isn’t right and the worker decides to leave the company and 

return to his or her home country. Typically, companies will 

increase effort and investment with more strategic and high-level 

positions and the attention is often extended to the worker’s 

immediate family members with an understanding that the worker 

will more quickly and readily settle into his/her new environment if 

accompanying family members have their needs met.

“I wasn’t interested in coming to Canada unless my spouse 
could accompany me and find employment. Prior to offering 
me a job and my subsequent acceptance, my employer 
invited me to Canada for a four to five day trip. My wife was 
included and meetings were arranged for her with potential 
employers in the area.”

– Benoît Valley, Research Scientist, PhD, MIRARCO – Mining 
Innovation

Foreign workers should also be educated on practical issues 

that may impact their satisfaction in their new job and country. 

Tax differences between countries and how their income will 

be impacted, housing and living expenses, health care and the 

education system for their children are key issues that could 

enhance or detract from their experience and satisfaction.

“To better ensure success with foreign worker recruitment, 
employers should consider how the culture, values and 
work practices of the candidate’s home country fit into the 
employer’s culture, values and work practices. When you 
import labour you also import cultural and work practice 
differences and this can have a significant impact in the 
workplace, particularly in the area of workplace and public 
safety. Planning to bridge the gap is a key component of a 
successful foreign worker recruitment and settlement plan.”

– Catherine Roome, Chief Operating Officer, B.C. Safety        	
   Authority
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Understanding cultural and work practice differences

Orientation and preparation is critical when foreign workers will be 

performing jobs that could impact workforce and public safety. 

Understanding cultural and work practice differences between 

the source country and operating location (i.e., province) in 

Canada and developing training programs to assist the foreign 

worker in making the transition is integral to a solid integration 

and settlement program.

“As foreign workers are brought on board, responding 
to the concerns of internal and external stakeholder and 
special interest groups may become an important role, and 
in some cases an unexpected and time consuming one, 
for the employer. Anticipating differences of opinion and 
opposition in advance, acknowledging and respecting those 
differences, and endeavouring to establish common ground 
and workable solutions will help to lay the foundation for 
successful settlement of the workers into the organization.”

– Catherine Roome, Chief Operating Officer, B.C. Safety Authority

Preparing a welcoming workplace

Long before the foreign worker reports for duty, steps can be 

taken to create a welcoming environment for him/her. These 

steps can range from a simple announcement and discussion 

with the immediate work team to a more extensive diversity 

training program for a larger group of employees. The goal is 

to minimize disruption for existing workers and help the foreign 

worker perform productively as quickly as possible. This is 

a time for leaders in the organization to set the example for 

appropriate and acceptable behavior and to set the stage for 

open communication. It is also a time for workers to air concerns 

and have them considered, if not resolved.

“Candidates should have tax advice prior to agreeing to 
work in a new country, as in some cases they will be double 
taxed and if they don’t know the ramifications before they 
relocate, it can lead to discontented employees. This is 
particularly important for workers who just fly-in and fly-out 
and keep their home base in their home country.”

– Shindy Ng, Manager, Corporate HR, NovaGold Resources Inc.

The introduction of foreign workers into a workforce can raise 

many types of issues and it’s best if the employer is well prepared 

to address them. Issues such as pay equity, perceived unfair or 

special treatment of the foreign workers, increased competition 

for jobs and comparability of skills and training, are frequently 

raised by employees. Open dialogue and communication can 

create better understanding, even when internal equity issues 

cannot be resolved.

“It made a difference for me that my manager also came 
from my home country. He understands my background 
and can relate to my way of thinking. There is not a 
significant difference between my home country and 
Canada, but having someone in the workplace who 
understands the former makes for a more welcoming and 
homelike environment.”

– Benoît Valley, Research Scientist, PhD, MIRARCO 
 – Mining Innovation
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Step 9 – Integration

Temporary Worker

Permanent Worker

Integration

Welcome & orientation to country and workplace•	

Accommodations arranged•	

SIN applied for•	

Provincial medical application submitted•	

Income tax credit documents signed•	

Work supervision in place•	

Plan in place for worker to obtain necessary certification or licensing•	

Continued skills augmentation – English, technical, safety•	

Community groups (e.g. cultural groups) identified for worker inside •	
and outside of the organization
Schools identified for worker’s children; support groups identified for •	
worker’s spouse
Ongoing support for worker in the form of coaching and mentoring•	

Plans in place for work permit extension or initiation of PR •	
application (if not already obtained)
For the employer only -preparation for potential follow-up audit by •	
Service Canada in the instance of low-skilled workers

Like all employees, foreign workers and new immigrants require support.  
A minimal investment of time and/or money creates long-term value for the employee and workplace.

Once the foreign worker is on the job, implementing the integration 

or settlement plan is key. Integration is hastened with formal and 

informal team building activities, on-the-job support and coaching, 

and continued skills enhancement (e.g., language and technical). 

Identifying workers within the company and organizations in the larger 

community who share a similar cultural background to the foreign 

worker can speed the process of integration and settlement.

Ongoing technical and language training can also hasten the 

integration process and is especially important for permanent 

workers. Programs do not require customization to the employer’s 

environment unless physical barriers (i.e., remote work sites) 

prevent access to publicly available training programs. In urban 

centres, encouraging or supporting the worker with skills and 

language training which sees the worker attending publicly offered 

programs, can speed the integration process as the worker is 

forced to interact with members of the larger community.

“I’m approached frequently by employers who’d like me 
to design an English language program specific to their 
workplace in order to train groups of workers. The problem 
with this, is that it’s rare that all members of a work group 
would have the same level of proficiency in English. It’s better 
to immerse the workers in a proper training environment 
according to their individual level of proficiency. They will 
learn to communicate more quickly. We can design programs 
specific to companies where the morning classes are pure 
English training and the afternoon classes are electives that 
are specific to the particular industry or place of work. In the 
morning the workers are learning at their appropriate levels 
and in the afternoon they come together to learn as a group.”

– Jim Clark, President, Canadian College of English Language

Integration

Table of ContentsLast Section Next Section

The following diagram forms part of the 
process described in the general overview on 
page 14. Refer back to the diagram on page 
14 in order to review how this step fits into 

the overall process.



The Mining Immigration Reference Guide         Page 73          

NA
VI

GA
TI

ON Current Section: Integration

Issues of concern

Third party human resource contractors and/or recruitment agencies

Laws respecting recruitment differ from country to country and in 

many source countries, unlike in Canada, the practice of charging 

workers money to help them in the job hunt is standard practice 

and legal. Unfortunately, this practice often leads to abuse of the 

worker. Frequently in developing countries, workers are eager for 

opportunities to make better lives for themselves, and will pay 

large sums of money to third party recruiting agencies in order to 

secure a confirmed job in Canada. In cases where the worker does 

not have enough money to pay the fees up front, often he/she will 

sign a contract guaranteeing payment over time at high interest 

rates. The issue with this is often the fees are so prohibitive that 

even with coming to Canada and earning Canadian wages, the 

worker is still not getting ahead and sinking more and more into 

debt in his/her home country. This can lead to rash behaviour on 

the part of the worker such as disappearing into the Canadian 

social support network after arrival into Canada so as to avoid 

having to pay the high fees to the third party recruiter. In an effort 

to end this abusive practice by third parties, many visa posts will 

refuse to authorize a work permit if it is known that a third party 

recruiter from the source country is involved.

To find and hire foreign workers often requires reliance on 3rd 

parties located in another country. Without due diligence and 

careful selection of service providers, the Canadian employer 

may not fully comprehend the tough situation the worker may 

find him/herself in and may not know how the organization and 

job opportunity is being presented overseas. Intensive, in-person 

selection of service providers is important, as is dealing with 

proven, reputable organizations.

Immigration counsel – authorized representatives

Immigration representatives are people who offer immigration 

advice or assistance to visa applicants. Some applicants may 

choose to consult a representative to act on their behalf with 

Citizenship and Immigration Canada (CIC), the Immigration and 

Refugee Board or the Canada Border Services Agency. 

There are two types of immigration representatives: paid and 

unpaid.

Paid immigration representatives

The only representatives who may charge a fee to represent or 

advise applicants on immigration and refugee matters with the 

Government of Canada are:

Lawyers who are members in good standing of a Canadian ••
provincial or territorial law society,  

Immigration consultants who are members in good standing ••
of the Canadian Society of Immigration Consultants, and 

Notaries who are members in good standing of the •• Chambre 
des notaires du Québec.

The Government of Canada will not deal with non-authorized 

representatives who charge a fee for their service.

Unpaid immigration representatives 

A person or organization who does not charge a fee for their 

service may also represent an applicant. These commonly include 

a family member or friend, or a member of a non-governmental or 

religious organization.

Note: to protect the applicant’s privacy, CIC will not share 

personal information with the representative unless the applicant 

provides written consent using the Use of a Representative  

(IMM 5476) form.

Other people who offer immigration advice or assistance 

People who provide immigration-related advice or assistance 

for a fee before the application is filed are not obliged to be 

authorized representatives. However, employers and applicants 

should be aware that non-authorized representatives or 

advisors are not regulated. This means that they may not have 

adequate knowledge or training. It also means that employers 

and applicants cannot seek help from the professional bodies 

(i.e., the law societies, CSIC, etc.) if that person provides wrong 

advice or behaves in an unprofessional way.
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Québec

Services for Québec employers

Are you thinking about hiring a foreign worker?

You are a public or private Québec employer.••

You need foreign labour to fill one or more positions.••

You cannot find candidates in Québec who correspond with ••
your criteria and who are available in the short or medium 
term to fill vacant positions.

Here is the information and the procedures you need to know to 

hire temporary or permanent foreign workers. 

Why hire foreign workers? 

Immigration allows young, qualified workers to make a direct and 

immediate contribution and helps to mitigate labour shortages. 

Hiring foreign workers may bring companies new expertise and 

the chance to discover new horizons. 

Hiring temporary foreign workers 

If you would like to provide temporary employment to one or 

more foreign workers, it is up to you as the employer to carry out 

most of the procedures so that the worker(s) you want to hire may 

come to work in Québec. 

Hiring permanent foreign workers 

If you would like to provide permanent employment to one or more 

foreign workers in order to meet your labour needs, you must be 

aware of the procedures to take to allow recruited workers to 

come to Québec and to support them in their integration.

International agreements on social security for 
foreign workers 

The foreign worker(s) you hire could have the right to benefits from 

a foreign country that has signed a social security agreement with 

Québec. Therefore, once they are in Québec, foreign workers should 

verify whether a social security agreement applies to them.

Requirements related to the temporary worker

To be authorized to work in Québec as a temporary worker, a 

person must:

Have an offer of employment from an employer approved by ••
Human Resources and Skills Development Canada (HRSDC) 
and the Ministère de l’Immigration et des Communautés 
culturelles (MICC),

Agree to hold the position for the period stipulated,••

Have the skills required to fill the position,••

If required, have certification or a license to practice ••
a profession from the relevant regulatory body. When 
employment is temporary in nature, some professional 
orders or associations issue a temporary or restrictive permit 
that regulates the practice of the profession.

When submitting their Application for a Québec Acceptance 

Certificate for Temporary Work, workers must attach a curriculum 

vitae and demonstrate that they have the skills required to fill the 

position.

Employment under international agreements: Under international 

agreements, young workers under the age of 30 from certain 

countries, particularly France and Belgium, can take advantage of 

exchange programs that enable them to hold a position in Québec. 

Those interested should contact government institutions and 

organizations in their country to find out about these international 

agreements.
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Requirements related to the employer

To be authorized to hire a foreign worker by Human Resources 

and Skills Development Canada (HRSDC) and the Ministère de 

l’Immigration et des Communautés culturelles (MICC), employers 

must:

Be able to prove that they made or agreed to make ••
reasonable efforts to hire or train local residents to fill the 
position. To demonstrate such reasonable efforts, they must 
have used the standard recruitment methods (e.g., posting 
the job offer in the business and on the business’s Internet 
site, publishing the job offer in newspapers and specialized 
publications, using recognized Internet employment sites). 
However, when local labour shortages have already been 
established by both governments, employers will not be 
required to provide proof to that effect.

Offer the foreign worker competitive and equivalent working ••
conditions to those offered for a similar position in the same 
sector. More specifically, the employer must provide a job 
description that corresponds to the position offered, and 
reflects the job requirements (schooling, years of experience, 
membership in a professional order or association, if 
applicable) and the working conditions of employees who 
already hold positions in this field.

Offer a job that complies with legal and regulatory obligations ••
— absence of labour disputes, written agreement by the 
union, if applicable, a valid license to practice, if required, 
etc.

Other factors will also be taken into account in evaluating the 

offer of employment, especially when the hiring a foreign worker 

is likely to:

Create or maintain jobs for Canadian citizens or permanent ••
residents,

Develop or transfer skills or knowledge for the benefit of ••
Canadian citizens or permanent residents,

Fill a labour shortage in the profession or trade in question.••

Exemptions

Temporary workers are not required to obtain a Certificat 

d’acceptation du Québec (CAQ – Québec Acceptance Certificate) 

for temporary work if:

Their employment contract is for less than six days,••

They are exempt from confirmation of the employment ••
offer by Human Resources and Skills Development 
Canada (HRSDC) and the Ministère de l’Immigration et des 
Communautés culturelles,

They are exempt from the requirement to hold a work permit ••
issued by Citizenship and Immigration Canada (CIC).

New simplified recruitment procedure for hiring a temporary 
foreign worker in an occupation under pressure

In certain occupations and for certain regions, labour market 

information may reveal that labour demand exceeds supply. 

To respond to the most pressing human resources needs of 

employers facing recruitment difficulties, Emploi-Québec and 

Service Canada have established a list of occupations under 

pressure in Québec:

www.immigration-quebec.gouv.qc.ca/publications/en/divers/ 

ListeProfsPression151007-EN.pdf

When a job offer corresponds to one of the professions on this 

list, efforts to hire a Québec resident are considered reasonable 

if the employers have:

Published their job offer on Emploi-Québec’s Online ••
Placement site (placement.emploiquebec.net/mbe/login/
portail/portempl.asp?CL=english) for one week; or

Dem•• onstrated that they have ongoing recruitment 
mechanisms in place (e.g., posting the job offer in the 
business and on the business’s Internet site, publishing the 
job offer in newspapers and specialized publications, using 
recognized Internet employment sites).

Employers must meet both of the previous requirements when 

they are trying to fill a low-skilled job corresponding to Skill Level 

C or D under the National Occupational Classification (NOC).

Note: The list of occupations under pressure may be changed 
without notice – always check with appropriate government 
agency for an updated version.
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Hiring a low-skilled worker

If employers wish to hire a low-skilled worker (Skill Level C or D 

under the National Occupational Classification), in a sector other 

than the agricultural sector or domestic services sector, they must:

Be able to prove that they made or agreed to make reasonable ••
efforts to hire or train the local labour force to fill the job. 
To demonstrate such reasonable efforts, they must have 
used the usual standard recruitment methods (e.g., posting 
the job offer in the business and on the business’s Internet 
site, publishing the job offer in newspapers and specialized 
publications, using recognized Internet employment sites).

Cover all recruitment costs related to the hiring of the foreign ••
worker.

Pay in full the foreign worker’s roundtrip airfare.••

Sign an employer-employee contract outlining wages and ••
duties, among other things.

Help the worker find suitable, affordable housing.••

Provide medical coverage until the worker is eligible for ••
provincial health insurance coverage by the Régie de 
l’assurance maladie du Québec.

Register the worker with the Commission de la santé et de la ••

sécurité du travail.

Procedure for the employer 

The employer’s offer of temporary employment must be jointly 

approved by Human Resources and Skills Development Canada 

(HRSDC) and the Ministère de l’Immigration et des Communautés 

culturelles (MICC) of Québec.

Fees and method of payment 

Fees are subject to change at any time. All fees are non-refundable.

Employer’s hiring application

The Gouvernement du Québec levies a fee of $175 to review 

an offer of temporary work for a foreign worker submitted by 

an employer. No fees are levied in the case of applications for 

seasonal agricultural workers.
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Application for a Québec Acceptance Certificate for 
Temporary Work

The fee levied by the Gouvernement du Québec for processing an 

application for a Québec Acceptance Certificate for Temporary 

Work is $175 per foreign worker. The payment must be sent at 

the same time as the application. These fees can be paid by the 

employer or the worker.

Method of payment

The employer may pay:

In cash or with a debit card (but only by going in person ••
to the Direction de l’immigration temporaire, travailleurs 
temporaires in Montréal or the Immigration-Québec office 
serving his /her region,

By credit card (Visa, MasterCard or American Express), in which ••
case, the Payment by Credit Card form must be completed,

By cheque (personal cheques must be certified), bank draft ••
or other instrument, payable to the Ministre des Finances 
du Québec. The name of the person on whose behalf the 
employer is making the payment, if applicable, must be 
printed on the back of the certified cheque, bank draft or 
other instrument.

Forward the following documents to the MICC:

Copy of the Foreign Worker Application sent to HRSDC ••
along with the appropriate supporting documents.

Payment of the fees levied to review the offer of temporary ••
employment.

The Application for a Québec Acceptance Certificate for ••
Temporary Work form (www.immigration-quebec.gouv.
qc.ca/en/forms/search-title/dca-work.html) duly completed 
by the foreign worker. It is important that the worker the 
employer is recuiting signs the optional last section of the 
form entitled Optional authorization to employer, granting the 
employer the authority to represent the worker in dealings 
with the MICC.

Supporting documents required to process the CAQ ••
application.

Payment of the fees levied to review the CAQ application.••

Supporting documents

You must enclose additional documents with your application. 
For the list of documents, see the section Temporary workers – 
Submitting an application for a Québec Certificate of Acceptance 
and an application for a work permit. Employers located in 
Montréal must send these documents to the Direction de 

l’immigration temporaire, travailleurs temporaires.

Direction de l’immigration temporaire 
Travailleurs temporaires 
285, rue Notre-Dame Ouest, rez-de-chaussée, bureau G-15 
Montréal QC H2Y 1T8 
Tel: 514-864-9191 
Fax: 514-864-3825

Employers located elsewhere in Québec must send these 

documents to the Immigration-Québec office serving their region. 

Outside Montréal 

Immigration-Québec – Direction régionale de la Capitale-

Nationale et de l’Est-du-Québec 

Édifice Bois-Fontaine 

930, chemin Sainte-Foy, rez-de-chaussée 

Québec QC G1S 2L4 

Customer service

Tel: 418-643-1435 or 1-888-643-1435 

Fax: 418-646-0783 

Email: direction.quebec@micc.gouv.qc.ca 

Immigration-Québec – Direction régionale de la Capitale-

Nationale et de l’Est-du-Québec 

Bureau de Saguenay 

3885, boulevard Harvey, bureau 206 

Jonquière QC G7X 9B1

Tel: 418-695-8144 or 1-888-643-1435 

Fax: 418-695-8162

Immigration-Québec – Direction régionale de l’Estrie, de la 

Mauricie et du Centre-du-Québec 

Bureau de l’Estrie 

202, rue Wellington Nord 

Sherbrooke QC J1H 5C6 

Customer service 

Phone: 819-820-3606 or 1-888-879-4288 

Fax: 819-820-3213 

Email: direction.estrie@micc.gouv.qc.ca
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Immigration-Québec – Direction régionale de l’Estrie, de la 

Mauricie et du Centre-du-Québec 

Bureau de la Mauricie et du Centre-du-Québec 

100, rue Laviolette, rez-de-chaussée 26 

Trois-Rivières QC G9A 5S9 

Customer service 

Tel: 819-371-6011 or 1-888-879-4294 

Fax: 819-371-6120 

Email: direction.trois-rivieres@micc.gouv.qc.ca 

Immigration-Québec – Direction régionale de l’Outaouais, de 

l’Abitibi-Témiscamingue et du Nord-du-Québec 

227, rue Montcalm, bureau 100 

Gatineau QC J8Y 3B9 

Customer service 

Tel: 819-246-3212 or 1-888-295-9095 

Fax: 819-246-3314 

Email: direction.outaouais@micc.gouv.qc.ca

Immigration-Québec – Direction régionale de l’Outaouais, de 

l’Abitibi-Témiscamingue et du Nord-du-Québec

Bureau de l’Abitibi-Témiscamingue 

255, Avenue Principale, RC 04B 

Rouyn-Noranda QC J9X 7G9 

Customer service 

Tel: 819-763-3120 or 1-866-284-2231

Fax: 819-763-3121

Immigration-Québec – Direction régionale de Laval, des 

Laurentides et de Lanaudière 

705, chemin du Trait-Carré, rez-de-chaussée 

Laval QC H7N 1B3

Customer service 

Tel: 450-972-3225 or 1-800-375-7426 

Fax: 450-972-3250 

Email: direction.drlll@micc.gouv.qc.ca 

Immigration-Québec – Direction régionale de la Montérégie 

2, boulevard Desaulniers, 3e étage 

Saint-Lambert QC J4P 1L2 

Customer service

Tel: 450-466-4461 or 1-888-287-5819 

Fax: 450-466-4481 or 1-888-287-5820 

Email: direction.monteregie@micc.gouv.qc.ca

Once the file has been reviewed, the HRSDC and the MICC 

will inform the employer of their joint decision in writing. If the 

application is accepted, two copies of the CAQ (one for the 

foreign worker and the other for CIC) will be attached to the 

validation letter confirming the offer of employment. To ensure 

that the foreign worker has all the necessary documents to apply 

for a work permit, the employer must send him/her:

A copy of the validation letter,••

Both copies of the CAQ (the foreign worker’s copy and the ••

copy to be sent to CIC).

The foreign worker must then file an application for a work permit 

with the Canadian visa office serving the country or region where 

he/ she lives. Fees will be levied at this stage. If the foreign worker 

is an American citizen or a permanent resident of the United 

States, or is a citizen of a visa-exempt country he /she can apply 

for a work permit upon arrival in Canada.

In general, •• foreign workers are required to undergo a medical 
examination in order to obtain a work permit. If required, 
the medical examination will be conducted by a physician 
appointed by Citizenship and Immigration Canada and a fee 
will be charged to the foreign worker.

The foreign worker must be sure to have in his/ her possession ••
an authorization letter from the Canadian visa office before 
purchasing an airline ticket. The work permit will be given to 
the foreign worker at the point of entry into the country upon 
presentation of the letter of authorization.
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Permanent residence applications

Temporary workers have the opportunity to settle in Québec 

permanently. The employer must inform them about this 

opportunity by referring them to the specific procedures to follow 

for temporary workers who wish to become permanent residents. 

They may submit their application in Québec.

Application status

La Direction de l’immigration économique – Amérique du Nord 

checks if all the documents are included in your application. If 

the file is:

Complete, a receipt is sent to you to confirm your ••
application,

Incomplete, the missing documents are requested and the ••

file is not processed.

Application processing

Depending on the results of the selection grid, there are three 

possible scenarios:

1.   Rejection upon assessment of the file at the preliminary stage

Following a preliminary review, candidates who do not meet the 

selection criteria and whose selection interview would not secure 

a positive outcome are refused. In this case the applicant will 

receive a refusal letter.

2.   Notice to attend an interview

Most candidates must undergo a selection interview with an 

Immigration-Québec counsellor. A notice to attend a selection 

interview will be received by the applicant if the review of the 

immigration application is favourable. This notice specifies the 

date, location and time of the interview as well as the documents 

the applicant must bring to the interview.

During the interview, the immigration counsellor checks the 

information provided in the Application for a Québec Selection 

Certificate, specifically with regard to schooling, work experience 

and language competency. 

Once the interview is over, if the decision is positive, the 

counsellor informs the applicant of the next steps to follow in the 

immigration process. If possible, the counsellor will immediately 

issue a Certificat de selection du Québec (CSQ – Québec 

Selection Certificate). If not, the applicant will receive it by mail. 

The counsellor will also give the applicant an information folder 

containing documents that should be read carefully. Depending 

on the applican’s needs, other specific documents may also 

be provided. In case of rejection, the applicant will be given an 

explanatory letter.

3.   Acceptance upon assessment of the file at the preliminary     	
      stage

In some cases, immigration applications are processed solely on 

the basis of the file (especially when an interview is not necessary 

to make a decision). Careful preparation of an application will 

help to speed up the process. In fact, if the file is complete (exact 

amount, certified supporting documents, true and legible copies, 

etc.) and the applicant has attained, at the preliminary stage, the 

general passing grade of the selection grid (when the candidate 

has an excellent profile), the applicant may be exempt from the 

interview. In this case, the applicant will receive a Certificat de 

selection du Québec (CSQ – Québec Selection Certificate) in 

the mail as well as various documents with information about 

Québec. He/she will also be informed of the next steps in the 

immigration process.

Reminder
To avoid delays, applicants should remember to attach the 
following to their applications:

•  �All other required forms (appendices, declarations, etc.), 
depending on the situation.

•  �All of the supporting documents required, depending on the 
situation.

•  �Payment of the fees levied for review of the file. Fees and 
methods of payment may vary according to each territory.
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Filling out the official immigration application

To submit an official immigration application, the applicant must 

fill out an Application for a Québec Acceptance Certificate by 

following the instructions provided. All documents to be sent to 

the Direction de l’immigration économique – Amérique du Nord. 

Direction de l’immigration économique - Amérique du Nord 

285, rue Notre-Dame Ouest, rez-de-chaussée, bureau G-15 

Montréal QC H2Y 1T8 

Tel: 514-873-5760 

Fax: 514-873-9265

Email: dstamerique@micc.gouv.qc.ca

Processing times

The time required to process applications varies due to a 

number of factors (overall selection objectives by geographic 

pool and immigration category, volume of applications for a 

Québec Selection Certificate submitted from various territories, 

international context). 

These processing times apply to applications for a Québec 

Selection Certificate only. They do not include those that apply 

to applications to the Government of Canada for permanent 

residence.

Procedure

Identify applicant’s country of habitual residence (the one 

recorded in the application for a selection certificate). Applications 

currently processed during the selection interview are those 

that were SUBMITTED IN THE MONTHS INDICATED and were 

COMPLETE at that time (ready for the interview: duly completed 

form and declarations, certified supporting documents, certified 

translation, full payment of fees). Currently, no selection interviews 

are being conducted in countries where no month has been 

indicated. 

To find out about processing times, select the country of legal 

residence (the one recorded in the application for a Québec 

Selection Certificate):

www.immigration-quebec.gouv.qc.ca/en/immigrate-settle/

temporary-workers/permanent-resident/ immigrat ion-

application/processing-times.html
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Useful Information (related to Quebéc applications)

Before submitting an official application (Application for a Québec 

Acceptance Certificate) that involves processing fees that are 

non-refundable, applicants can first evaluate online (www.form.

services.micc.gouv.qc.ca/epi/index.jsp?languageCode=en) 

their chances of being selected by Québec. They will receive an 

immediate response free of charge! 

If applicants are unable to download the forms, they may contact 

the Direction de l’immigration économique – Amérique du Nord 

to obtain them. Applicants are reminded to specify if spouses 

or dependent children aged 18 or over will be accompanying 

them as well as the profession or trade they will be practising in 

Québec. 

If the application does not contain all of the required documents, 

the applicant will have 60 days to provide them from the date of the 

acknowledgment of receipt specifying the missing documents. It 

is important to provide all documents within this timeframe.

Important
•  �All copies of the documents indicated below must be 

authenticated by the institution that holds the original or by 
the legal authority duly authorized to certify documents as 
true copies, that is, copies for which the originals can be 
traced.

•  �All copies of documents written in a language other than 
French or English must be accompanied by an official 
translation in French or English and a copy of the original 
document in its original language.

•  �The originals must be available on request or be presented 
during the interview, if applicable.

•  �Before presenting an application to the Bureau 
d’immigration du Québec à Paris, all required documents 
and information should be enclosed.

Documents must be presented in the following order:

1. Application for a Québec Selection Certificate

The principal applicant and his/her spouse or de facto spouse ••
must complete the form entitled Application for Selection 
Certificate - Principal applicant, spouse or de facto spouse 
(Dynamic PDF, 806 Kb).

Each child aged 22 or older who is accompanying you ••
must complete the form entitled Application for Selection 
Certificate - Dependent child aged 22 or older or who is 
married or a de facto spouse (PDF, 58 Kb).

Enclose with the application:••

	 •   �Declaration by spouse or de facto spouse appendix to be 

completed by each party if applicant is married or has a 

de facto spouse;

	 •   �An identifying photograph of each person (adults and 

children) stapled to the Photos section of the principal 

applican’s application;

	 •   �Contract respecting financial self-sufficiency completed 
by principal applicant.

For each dependent aged 22 or older who is accompanying, ••
the applicant must enclose:

	 •   �Proof that the person has been studying full time without 

interruption since age 22, by enclosing a certified true 

copy of the original academic transcripts for each year of 

study since age 22, or, if the person married or became a 

de facto spouse before age 22, since the marriage; or

	 •   �Proof that the person is dependent on the applicant by 

enclosing a certified true copy of the original medical 

certificate attesting to the physical or mental incapacity 

of the person;

	 •   �If the person is not single, a marriage certificate proving 

that the person married or became a de facto spouse 

before age 22.

Note: Read the conditions for admission to a professional 
order before submitting your application.
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2. Required appendices

Depending on the situation, the following documents must be 

enclosed with the application:

	 •   �Declaration by a candidate practicing a regulated trade in 

Québec if applicant or his/her spouse practices or has the 

training needed to practice a regulated trade in Québec 

(construction trades, regulated vocational qualifications);

	 •   �Declaration by a graduate of a medical school outside of 

Canada and the United States if the applicant or his/her 

spouse practices or has the training needed to practice 

the profession of specialist physician, general practitioner 

or family physician;

	 •   �Declaration of a candidate practicing the teaching 

profession in preschool, elementary school or secondary 

school if the applicant or his/her spouse practices or has 

the training needed to practice the profession of pre-

school, primary or secondary school teacher;

	 •   �Declaration of a relative in Québec (PDF, 47 Kb) if the 

applicant or his/her spouse mention, in the Application 

for a Québec Selection Certificate, the presence of a 

relative (spouse, de facto spouse, father, mother, son, 

daughter, brother, sister, grandfather or grandmother) 

currently residing in Québec.

3. Applicants residing in a country other than their country of 
citizenship

Applicants w•• ho reside and have resided for one year or 

more in a country other than their country of citizenship must 

enclose with their application:

	 •  �A legible copy of the valid residence permit from the 

country where he/she currently resides or, if the document 

has expired, the receipt of the application to renew the 

valid stay document accompanied by a photocopy of the 

stay document being renewed.

	

	� Note: The document must mention the expiry date and 

type of permit issued (e.g., studies or work). Translation of 

the documents if they are written in a language other than 

French or English must be included. 

	� If this official document is not included when the application 

is submitted, the processing of the file could be delayed.

Those with an educational stay document must demonstrate ••

that they are complying with the conditions for obtaining that 

document by making study their main activity (e.g., copy of 

latest marks or diploma earned in France).

4. Payment of required fees

Enclose payment in full of fees charged to process the file.

5. Representation

If the applicant is represented by an immigration intermediary, 

an original power of attorney signed by the applicant and the 

intermediary must be enclosed

6. Curriculum vitae

Applicant’s curriculum vitae (CV) and that of his/her spouse, if 

applicable.

7. Education and training

Enclose with the application:

A copy of all diplomas or certificates for secondary, post-••

secondary and/or university studies, arranged and stapled in 

descending chronological order (the most recent document 

appearing first);

A copy of all academic transcripts for each of your years of ••

study, including the present year, excluding primary education, 

arranged and stapled in descending chronological order;
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A copy of the registration certificate for the current study ••

program, if any, and a letter from the educational institution 

indicating whether the applicant is studying full time or part 

time.

If the applicant plans to practice a regulated trade or profession 

in Québec and has obtained recognition of the equivalence of 

your diploma or training from the relevant regulatory body, the 

proof must be provided. 

Note: The translation of the documents written in a language 

other than French or English must be enclosed.

8. Work experience acquired over the past five years

The following must be enclosed with the application:

A copy of all w•• ork and internship certificates for all jobs 

mentioned in the Application for a Québec Selection 

Certificate, including a recent work certificate issued by the 

current employer and a photocopy of the first and last pay 

stub for this latest job;

If applicable, a copy of the work book and/or history of ••

social security deductions related to the work experience 

(e.g., Caisse Nationale de Sécurité Sociale du Maroc, Caisse 

Nationale des Assurances Sociales d’Algérie, Bituah Leumi, 

etc.);

Documentary proof that the work experience was acquired ••

legally;

The work certificates must be produced on the company’s ••

letterhead. They must be dated and signed and bear the 

signatory’s name and function. They must also give the 

following information:

	 -  Start and end dates of applican’s employment;

	 -  �If applicable, the social security registration number related 

to the work activity;

	 -   �Contact information for employers, including their 

telephone numbers;

	 -   �Job positions that held and a description of tasks 

performed.

	� Internship certificates for work done during apprenticeship, 

training or specialization recognized by a diploma must be 

accompanied by the agreements made with the educational 

institution you attended.

If over the last five years, the applicant has been self-employed 

or practicing a professional or business occupation, the following 

must be enclosed:

Proof of regular professional activities, i.e., recent proof of ••

registration with the trade register (Registre de commerce);

The last financial balance sheet and notices of assessment ••

for the five past years;

Up-to-date proof of membership in a professional order or a ••

professional corporation and a recent notice of contribution 

to the social insurance fund for self-employed workers 

(caisse de l’assurance sociale des non-salariées), etc.

If the applicant is working or has worked in a country other than 

the country of citizenship, he/she must enclose, if the competent 

government authority requires such a document:

A copy of all visas, temporary work permits or authorizations ••

and renewals issued by the competent government authority, 

stapled to the corresponding work certificates.

�Note: The translation of the documents if they are written in a 

language other than French or English must be enclosed.

9. Proficiency in French or English

To evaluate language knowledge if neither French nor English 

is the applicant’s mother tongue, the applicant can enclose 

documentary proof attesting to proficiency in French or English 

and, if applicable, that of his/her spouse.

As of January 2007, French language knowledge may be 

demonstrated by presenting the MICC (Québec Department of 

Immigration) with the results of a French evaluation test adapted 

to meet Québec’s needs and given by one of the two organizations 

recognized by the MICC, which are:
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The Te•• st d’évaluation du français adapté pour le Québec 

(TEFAQ) (French evaluation test adapted for Quebec) from 

the Chambre de commerce et d’industrie de Paris (Paris 

Chamber of Commerce);

The Test de connaissance du français pour le Québec (TCFQ) ••

(French language knowledge test for Québec) from the 

Centre international d’études pédagogiques (International 

Centre for Pedagogical Studies).

To establish English language knowledge, the applicant is required 

to enclose with the application the necessary documentary proof 

for him/herself and his/her spouse, if applicable. This proof could 

be the result of a recognized evaluation test, such as IELTS, 

TOEFL, TOEIC and Cambridge tests. 

The applicant may also enclose a document to prove that they 

have worked in English or French.

10. Financial self-sufficiency

Enclose the completed and signed Contract respecting financial 

self-sufficiency with the application.

For more details, consult the Direction de l’immigration 

économique - Amérique du Nord section and the Permanent 

workers section of the Immigration-Québec website.

11. Statutory documents

Enclose with the application:

A copy of the marriage certificate, if the applicant is married ••

or, if the applicant is a de facto spouse, the official written 

proof of his/her co-habitation for at least one year (e.g., 

civil solidarity pact (Pacte civil de solidarité - PACS), copy 

IMPORTANT: Upon the arrival in Québec, a foreign worker 
must have sufficient financial resources to meet his/her needs 
and the needs of all those accompanying him/her.

of a lease, bank accounts, electricity or telephone bill, co-

habitation certificate (certificat de concubinage) issued by 

the municipality, etc.);

A copy of the applicant’s birth certificate and that of each ••

person accompanying him/her;

A copy of the family record book••  (livret de famille);

A copy of a divorce judgment, if applicable, with mention ••

of the award of custody of the child or children if any; 

Note: If an applicant plans to immigrate with the child from a 

previous union, a notarial act signed by the non-accompanying 

parent or the court judgment expressly authorizing the 

immigration of this child to Québec must be enclosed.

A copy of the death certificate of the deceased spouse, if any;••

Stapled photocopies of identification pages of the applicant’s ••

passport and that of each person accompanying him/her(with 

valid residence permit, if applicable).

12. Family relationships in Québec

If a member of the applicant’s family resides in Québec (spouse, 

de facto spouse, father, mother, son, daughter, brother, 

sister, grandfather or grandmother), staple the following to the 

Declaration of a relative in Québec:

A copy of his/ her permanent residence card, Canadian ••

passport or Canadian citizenship card;

A copy of his/ her latest notice of assessment for provincial ••

income tax, or a copy of a lease (in the case of a tenant) or a 

copy of a property tax statement (in the case of an owner);

A copy of the document proving applicant’s kinship to this ••

family member (official family record book (livret de famille), 

etc.).
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Settlement information for spouses and children of 
foreign workers

Authorizations to study in Québec

Generally speaking, where either parent is holding a work permit 

and is accompanied or joined by a minor child, the latter must 

obtain a Certificat d’acceptation du Québec (CAQ — Québec 

Acceptance Certificate) for studies as well as a study permit 

issued by the Government of Canada. These requirements 

apply to minor children as of primary level. At the preschool level 

(kindergarden), only the study permit is required. 

Minor children of parents who are temporary workers do not need 

to have a CAQ for studies or a study permit if they arrive in Québec 

before school age. In order for a child to attend kindergarten, primary 

school or secondary school, the temporary worker must apply for 

admission at the school board serving his/ her neighbourhood. 

In Québec’s public school system — preschool, primary and 

secondary education — there are no school fees for children 

of individuals legally residing in Québec as temporary workers. 

Tuition fees demanded by private institutions, colleges or 

universities are the same for the children of temporary workers 

as for Québec residents.

Language of schooling 

Even if, under the Charter of the French Language, children must 

attend a francophone school until the end of secondary school, 

temporary foreign workers can choose the language of instruction 

and the educational institution of their children during their stay.

Studies in French 

Children who are enrolled in the public sector but do not have 

sufficient knowledge of French are placed in transitional classes 

until they have learned sufficient French to be able to attend 

regular classes.

Studies in English

A temporary worker who wants to enrol a child in an educational 

institution where instruction is provided in English, must request 

a temporary authorization from the institution in question. The 

child’s birth certificate or, failing that, any other official document 

certifying the child’s date of birth, sex and affiliation is required.

Obtaining the necessary authorizations to study in Québec 

Once a letter of admission is received from a Québec educational 

institution, the applicant needs to obtain:

A  CAQ, issued by the Gouvernement du Québec (Government ••
of Québec),

A study permit, issued by the Government of Canada.••

This applies whether the applicant is pursuing primary, secondary, 

college-level or university studies, adult education or any other 

type of training program.

Excluding postal delays, it generally takes four weeks to process 

an application for a CAQ, provided the file is complete (including 

all duly completed forms and required supporting documents).

Opportunities offered to the spouse of the temporary worker

Work permit for spouses 

In Québec, the spouse of a temporary worker — whether legally 

married or de facto, of the same or opposite sex — can benefit 

from a specific procedure to gain access to the job market. An 

application for a spousal work permit can be made at the same 

time as the temporary worker’s application. 

Part-time studies 

It is possible for spouses to enrol in part-time studies. They must 

obtain a Certificat d’acceptation du Québec (CAQ — Québec 

Acceptance Certificate) for studies as well as a work permit 

issued by the Government of Canada. Spouses can submit an 

application from overseas, at the same time as the temporary 

worker’s application. 

School fees for spouses are then the same as those for Québec 

students.

French courses 

The spouses of temporary workers can take courses reserved 

specifically for them.
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Frequently Asked Questions

1.	� What will ensure that our application for a Labour Market 
Opinion is successful?

	� A properly filled-out application, thorough analysis of the 

company needs, extensive advertising efforts documenting 

attempts to hire Canadians and disadvantaged groups, 

fair wages and approval of unions are the most important 

criteria.

2.	� What will ensure that our application for an Arranged 
Employment Opinion is successful?

	� A properly filled-out application and extensive documentation 

proving the company’s establishment and ability to pay the 

prevailing wages to the foreign worker.

3. 	� What will ensure that my worker’s application for a Work 
Permit will be successful?

	� A properly filled-out application, payment of processing fees, 

extensive documentation proving the worker’s qualifications 

for the offered position, availability of police certificates 

where necessary and the ability to establish intent to return 

home after expiry of the work permit. Supporting documents 

from the employer showing settlement plan.

4.	� What are the “Do’s and Don’ts” when submitting an 
application?

Application for a Labour Market Opinion:

Verify licensing requirements (regulated occupations require ••
preliminary assessment of the worker’s qualifications before 
LMO can be issued).

Always check that you have the latest forms (HRSDC ••
website).

Fill out every field – use “Not applicable” or “N/A” when no ••
information is available.

Ensure that all supporting documents are legible — clean ••
copies.

Submit extensive documentation showing your company’s ••
history, HR plan, advertising efforts, discussions with unions, 
wage analysis, and outline settlement plan for foreign 
workers.

Employment contract outlining job duties, place of work, ••
wages, benefits, working hours (sample contract on HRSDC 
website).

Application for an Arranged Employment Opinion:

Always check that you have the latest forms (HRSDC ••
website).

Fill out every field – use “Not applicable” or “N/A” when no ••
information is available.

Ensure that all supporting documents are legible — clean ••
copies.

Submit the company’s business registration documents, ••
payroll documentation (CRA remittance forms), wage 
analysis.

Employment contract outlining job duties, place of work, ••
wages, benefits.

Application for a temporary work permit:

Make sure that the foreign worker has qualifications for the ••
offered job.

Verify licensing requirements (regulated occupations require ••
preliminary assessment of the worker’s qualifications before 
an LMO can be issued).

Always check that you have the latest forms (CIC website).••

Fill out every field – use “Not applicable” or “N/A” when no ••
information is available.

Ensure that all supporting documents are legible- clean ••
copies.

Check the proper filing fees and method of payment (CIC ••
website).

Ensure that originals are submitted where required (usually ••
employment reference and police certificates).
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Check the number of pictures that are required for the ••
application.

Check the format of the pictures – they must meet the ••
specifications (Appendix A).

5. 	� What sorts of things must a worker prove to convince a visa 
officer that they intend to return home on completion of the 
work assignment?

	� Intent to return home is the most difficult to prove. There 

is no prescribed set of documents that would be accepted 

by the visa office and, generally, the result of an application 

where the intent to return is an issue, will depend on the 

unfettered discretion of the visa officer. Family ties, property 

ownership, and social status of the applicant are some of 

the factors that will be considered.

6. 	� As an employer, what can I do to speed up the immigration 
process?

	� If you, as an employer, also prepared the application for 

permanent residence, make sure that the applicant signed 

the IMM5476 so that you can contact Citizenship and 

Immigration Canada (CIC) and communicate with the visa 

office. Timely response to any request for information is 

vital to fast processing, but the most important factor will be 

always the quality of the submitted application.

7. 	� When I have questions, what is the preferred way to connect 
with Citizenship & Immigration Canada?

	� CIC does not encourage requests or questions. If the 

application is filed abroad, information about how to 

contact the office is on the website (www.cic.gc.ca/english/

information/offices/apply-where.asp) If the application is 

filed in Canada, the Call Centre is the right point of contact.  

A word of caution: information provided by the Call Centre 

staff is not always accurate and following their advice 

without verification may lead to disastrous consequences. 

Call Centre phone number: 1-888-242-2100.

8.	� If I want to bring a foreign worker to Canada, how can I tell if 
the immigration process will be short or lengthy?

	� Factors to consider: Is the occupation regulated? What 

nationality is the worker? Where does he/she live? Does 

he/she need a visitor visa to enter Canada? Do you need 

a LMO? Every step in the application takes time – the more 

steps there are, the longer the processing time will be. You 

can also check processing times on line to establish an 

approximate timeframe.

9. 	� Which countries have agreements with Canada that help 
workers migrate here more easily?

	� The United States, Mexico, Bermuda, Chile. Youth mobility 

worker programs have been negotiated with many countries. 

GATS available for any country that is a member of the World 

Trade Organization (“WTO”), NAFTA for citizens of the U.S. 

and Mexico.

10.	� How can a personnel agency bring workers to Canada with the 
intent of contracting the workers out to multiple companies?

	� A personnel agency may bring foreign workers to Canada 

only if the workers are on the agency’s payroll and the agency 

is responsible for administration, payroll, benefits, etc.

11.	 Are recruitment agencies monitored or licensed?

	� Some provinces (B.C., Alberta, Manitoba) have licensing 

processes in place.  If you are considering hiring a recruiter, 

you should make sure that the agency is licensed in the 

province where it operates. If licensing is not available in 

the province, then the employer should do due diligence to 

ensure that the recruiter is responsible and does not violate 

any rules, whether legal or ethical.
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12.	 What does “federal skilled worker” mean?

	� Skilled workers are selected as permanent residents based 

on their education, work experience, knowledge of English 

and/or French, and other criteria that have been shown to 

help them become economically established in Canada. 

 

The term “federal skilled worker” refers to the category 

under which skilled workers apply if they want to live 

in any Canadian province or territory except Québec. 

 

Skilled workers who want to live in Québec apply under a 

separate category. The province of Québec selects its own 

skilled workers and therefore applicants going to Québec 

through that program are known as “Québec-selected” 

skilled workers.

13. 	 How are the selection points assigned?

	� Each factor carries maximum number of points that can 

be awarded under ideal circumstances. The minimum 

points that a foreign worker must obtain before applying 

for permanent residence is 67. This number is subject to 

change at any time.

14. 	 How are English or French skill levels assessed?

	� All applicants are encouraged to sit for one of the acceptable 

language tests. The results of these tests are objective 

assessments and cannot be overturned by the visa officer. 

Alternatively, the applicant can choose to submit alternative 

evidence of his/her language skills in the form of written 

objective evidence. Generally, visa officers do not like this 

type of language assessment and will attempt to force the 

applicant to complete the test.

15. 	 How is experience calculated?

	� The minimum requirement in terms of experience is one year 

of continuous full-time experience.

	 •  �One-year continuous full-time experience means one year 

in one skilled occupation or the equivalent in continuous 

part-time employment in one or more occupations.

	 •  �Continuous part-time employment could be made up of 

two part-time jobs held simultaneously or of one part-

time job held over the equivalent of one year of full-time 

employment.

	 •  �Once the qualifying year has been established, further 

experience in one or more occupations can be calculated 

by adding up the number of months spent in full-time and/

or part-time work in one or more of the NOC categories.

16. 	 Is there an age limit for future immigrants?

	� No, but applicants younger than 21 and older than 49 will 

lose two points for each year less or over the specified age. 

Many applicants can obtain sufficient points despite losing 

points for age.

17. 	� We hired a foreign worker. He arrived with his family. Can we 
hire his spouse?

	� Yes, provided that the spouse has a work permit. If the 

foreign worker is a skilled worker, the spouse can apply for 

an open work permit.

18.	� What type of studies will be accepted under the adaptability 
factor?

	� Any studies at any postsecondary institution in Canada, 

even if no degree or certificate is obtained.
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19. 	� Will a current work permit in Canada make any difference in 
the assessment of the application for permanent residence?

	� Yes. If the foreign national is currently working in Canada 

with a valid work permit, he/she may be eligible for additional 

points under the Arranged Employment and Adaptability 

factors.

20.	 What is “arranged employment”?

	� Arranged employment is an indeterminate offer of 

employment by a Canadian employer, approved and 

confirmed by HRSDC, that will support an application for 

permanent residence.

21. 	 How can an “arranged employment opinion” be obtained?

	� A Canadian employer interested in hiring a foreign worker 

on a permanent basis may apply to HRSDC for confirmation 

of the offer of employment. An application and supporting 

documents must be submitted to the HRSDC office.

22. 	� What are the supporting documents that an employer must 
submit with the application for confirmation of arranged 
employment?

	Written and signed offer of employment••

	Business registration, lease or ownership document••

	�Payroll evidence and remittance of payroll deductions to ••
CRA

	Application form (EMP5275B)••

23. 	� If the employer obtains confirmation of arranged employment 
and the foreign national applies for permanent residence, is it 
guaranteed that the permanent resident visa will be granted?

	� No. The arranged employment is only one of many factors 

that are assessed by the immigration officer. The foreign 

national must meet not only the selection criteria but also 

statutory requirements (medical, criminal and security 

check) before the application can be approved.

24.	  �What guarantee does the Canadian employer have that the 
foreign national, after receiving permanent resident visa, 
reports to work?

	� None. This issue should be discussed with the foreign 

national and/or the recruiter that helped the employer to 

recruit the worker. Under the Canadian Charter of Rights, 

once the foreign national becomes a permanent resident, 

he/she is guaranteed the right to move freely in Canada 

and accept any employment in any province from any 

employer.

25.	�  If the foreign national who obtained a permanent resident 
visa based on our offer of employment does not report to 
work, what options does the Canadian employer have?

	� It is very important that the employer reports the worker to 

the HRSDC office that issued the confirmation of arranged 

employment. If the incident is properly reported in a timely 

manner, HRSDC mayuse that information as a basis for 

refusing to issue another confirmation to an employer if it 

suspects that employer may be attempting to circumvent 

the Act.
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26. 	� Can experience gained in Canada without proper work 
or study authorization be counted under the Canadian 
Experience Class?

	� No. For this reason, experience obtained while claiming 

refugee protection cannot be used to qualify for the Canadian 

Experience Class.

27. 	� Can lower-skilled workers apply to stay permanently under 
the Canadian Experience Class?

	� No. However, some Provincial Nominee Programs are 

available to lower-skilled workers. These are workers in 

jobs classified at skill levels C and D under the National 

Occupational Classification (NOC) System.

	� Applying for permanent residence under the Canadian 

Experience Class is restricted to Skill Type 0 (managerial 

occupations) or Skill Level A (professional occupations) or B 

(technical occupations and skilled trades) in the NOC.

28. 	� We found a qualified worker already in Canada. He is a 
refugee claimant. Can he work for us?

	� Yes, he can if he has a work permit. Depending on the issues 

surrounding his refugee claim, you may want to consider an 

alternative solution to the temporary status.

29. 	 Does part-time work experience count toward meeting the 	
	 requirements for work experience?

	� Yes, but it will take an applicant longer to accumulate the 

amount of hours necessary to apply than an applicant who 

has worked full-time.

30. 	� If we hire a foreign student with a post-graduate work permit, 
would he/she be eligible to apply for permanent residence 
under the Canadian Experience Class?

�Only if the foreign student studied for two years at Canadian 

post-secondary institution. If not, then he/she could be 

eligible for the Canadian Experience Class after working in 

Canada for two years on a work permit. 

There is one exception. If the foreign student completed a 

one-year master’s (certificates and diplomas do not count 

with this exception), he/she would be eligible if the degree 

was obtained after completing another program of at least 

one academic year in Canada. Both credentials must be 

obtained from a post-secondary institution recognized by 

the province. Each program must be completed within two 

years of each other.

31. 	� Language Instruction for Newcomers to Canada (LINC) 
is based on the Canadian Language Benchmarks. Is it a 
designated testing agency if I am applying under the Canadian 
Experience Class?

	� No. Language instruction for newcomers is to help 

permanent residents improve their language abilities. The 

International English Language Testing System (IELTS) 

and Test d’évaluation de français (TEF) are the only testing 

agencies designated to assess whether you meet the 

language requirements for the Canadian Experience Class.

32. 	� Canada has agreements with several countries to allow their 
citizens to work in Canada temporarily as working holiday-
makers. Are these foreign nationals allowed to work for any 
company or are they limited to only a few?

	� Holders of Working Holiday or SWAP work permits are 

allowed to work for any company. Their work permit is 

usually limited to a period of six to 12 months and cannot be 

extended. To retain such a worker, the company must apply 

for a Labour Market Opinion.
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36. 	 How is the medical inadmissibility determined?

	� CIC looks for any contagious disease that would endanger 

the Canadian public and for medical conditions that would 

create excessive demand for health services.

37. 	� Can the mining company put a medical stipulation in place in 
the foreign worker recruitment process?

	� Pre-employment medicals are common practice in most 

mining 	 companies for all employees. If the company 

wishes to stipulate that a medical examination be a part 

of the recruitment process and selection, it would be a 

matter of contract between the recruiter and the mining 

company. In general, the Canadian company should be 

applying the same selection criteria to a foreign worker as it 

would for workers who are Canadian citizens or Permanent 

Residents.
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33. 	� What is the employer’s responsibility to the temporary foreign 
worker if the worker proves unsuitable for the job?

	� The provincial or territorial Employment Standards Acts 

apply in this case. Proper notice of termination must be 

given. In cases of semi-skilled workers (NOC level C and D), 

the employer will be responsible for the employee’s return 

flight to his or her home country as per the terms of the 

employee’s contract, unless the employee can find alternate, 

authorized work within Canada.

34. 	� Is there a maximum duration/length for a temporary foreign 
worker?

	� Duration varies depending upon category of temporary 

foreign worker. In many cases, the formal answer is No. 

However, Intra-Company Transferees are capped at five 

years for specialized knowledge transferees and seven years 

for managerial/executive transferees and youth exchange 

program workers are normally restricted to one year with 

no extension unless the employer applies for and obtains 

a LMO. Where there is no formal limit on the duration of 

a temporary foreign worker’s stay in Canada, CIC will 

normally only take notice after five years, at which point they 

may enquire as to why the individual has not applied for 

permanent residency.

35. 	� Who decides if a medical exam is required?

	� CIC has a list of countries whose citizens or residents require 

medical examination before coming to Canada for periods 

longer than six months. The list can be found here: www.cic.

gc.ca/english/information/medical/dcl.asp 
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Credential Assessment and  
Qualification Recognition Services

All agencies and organizations listed below adhere to the General 

Guiding Principles for Good Practice in the Assessment of Foreign 

Credentials and the Recommendation on Criteria and Procedures 

for the Assessment of Foreign Qualifications adopted under the 

1997 Lisbon Recognition Convention.

Alberta
International Qualifications Assessment Service (IQAS) 

Alberta Employment, Immigration and Industry 

9th Floor, 108th Street Building 

9942 - 108 Street 

Edmonton, AB T5K 2J5

Tel: 1-780-427-2655 

Toll-free in Alberta: 310-0000 ask for 427-2655 

Fax: 1-780-422-9734

Website: employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.

html

British Columbia
International Credential Evaluation Service (ICES) 

3700 Willingdon Avenue 

Burnaby, BC V5G 3H2 

Tel: 1-604-432-8800 

Toll-Free within North America: 1-866-434-9197 

Fax: 1-604-435-7033

Email: icesinfo@bcit.ca

Website: www.bcit.ca/ices

Manitoba
Academic Credentials Assessment Service - Manitoba 

(ACAS)

Manitoba Labour and Immigration 

Settlement & Labour Market Services Branch 

5th Floor, 213 Notre Dame Avenue 

Winnipeg, MB R3B 1N3 

Tel: 1-204-945-6300 

Toll-Free within North America: 1-800-665-8332 

Fax: 1-204-948-2148

Website: www.gov.mb.ca/labour/immigrate/work/recognition/

acas.html

Ontario
Comparative Education Service (CES)

University of Toronto 

315 Bloor Street West 

Toronto, ON M5S 1A3

Tel:  1-416-978-2190 

Fax: 1-416-978-7022

Costs for service

Website : www.adm.utoronto.ca/ces

International Credential Assessment Service of Canada 

(ICAS) 

Ontario AgriCentre 

100 Stone Road West, Suite 303 

Guelph, ON N1G 5L3 

Tel: 1-519-763-7282 

Toll-free: 1-800-321-6021 

Fax: 1-519-763-6964

Email: info@icascanada.ca

Fees and Services

Website: www.icascanada.ca
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World Education Services-Canada (WES Canada) 

45 Charles Street East, Suite 700 

Toronto, ON M4Y 1S2 

Tel: 1-416-972-0070 

Fax: 1-416-972-9004 

Toll-free: 1-866-343-0070 (from outside the 416 area code)

Email: ontario@wes.org

Website: www.wes.org/ca/

Québec
Centre d’expertise sur les formations acquises hors du 

Québec (CEFAHQ) 

Ministère de l’Immigration et des Communautés culturelles 

255, boulevard Crémazie Est, 8e étage 

Montréal QC H2M 1M2

Tel: 1-514-864-9191 

Elsewhere in Quebec (toll free): 1-877-264-6164 

Fax: 1-514-873-8701

Email: renseignements@micc.gouv.qc.ca

Website: www.immigration-quebec.gouv.qc.ca/en/education/

comparative-evaluation/index.html 

Saskatchewan
International Qualifications Assessment Service (IQAS) 

Alberta Employment, Immigration and Industry 

9th Floor, 108th Street Building 

9942 - 108 Street 

Edmonton, AB T5K 2J5

Tel: 1-780-427-2655 

Toll-free in Alberta: 310-0000 ask for 427-2655 

Fax: 1-780-422-9734

Website: employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.

html 

* The Government of Saskatchewan provides this service through 

an interprovincial agreement with the Government of Alberta.

Northwest Territories

International Qualifications Assessment Service (IQAS) 

Alberta Employment, Immigration and Industry 

9th Floor, 108th Street Building 

9942 - 108 Street

Edmonton, AB T5K 2J5 

Tel: 1-780-427-2655 

Toll-free in Alberta: 310-0000 ask for 427-2655 

Fax: 1-780-422-9734

Website: employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.

html 

* The Government of the Northwest Territories provides 

this service through an interprovincial agreement with the 

Government of Alberta.

Other provinces and territories 
For credential evaluation services in New Brunswick, 

Newfoundland and Labrador, Nova Scotia, Prince Edward 

Island, Nunavut or the Yukon, you may contact any of the 

services listed on this page.

NA
VI

GA
TI

ON Current Section: Credential Assessment and 
Qualification Recognition Services

Table of ContentsLast Section Next Section

http://www.wes.org/ca/
http://www.immigration-quebec.gouv.qc.ca/en/education/comparative-evaluation/index.html
http://www.immigration-quebec.gouv.qc.ca/en/education/comparative-evaluation/index.html
http://employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.html 
http://employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.html 
http://employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.html
http://employment.alberta.ca/cps/rde/xchg/hre/hs.xsl/4512.html


The Mining Immigration Reference Guide         Page 94          

Comparative Chart of Services and Fees

This chart provides information about services offered by 

credential evaluation and qualification recognition agencies in 

Canada. All the services listed here conform to principles of good 

practice that are consistent with international criteria.

1. 	� Processing times are indicative only, and calculated from 

the time ALL required documents have been submitted.

2. 	� Anyone who does not live in Manitoba should contact the 

service for information on fees.

3. 	� The Engineering-International Education Assessment 

Program (EIEAP) specializes exclusively in the assessment 

of engineering education credentials.

Agency Click on 
name for detailed 
information

Province/Territory Basic Evaluation Detailed Evaluation Processing Time1

   Academic 
Credentials 
Assessment Service 
(ACAS)

Manitoba Free2 for MB 
residents

not applicable 4 to 8 weeks

   Centre d’expertise 
sur les formations 
acquises hors du 
Québec (CEFAHQ)

Québec $105 not applicable 45 working days

Comparative 
Education Service 
(CES)

Ontario $100 $100, in addition to 
basic fee

12 weeks

Engineers Canada3 $175 not applicable 4 to 6 weeks

    International 
Credential 
Assessment Service 
of Canada (ICAS)

Ontario $80 $150 to 180 10 business days

    International 
Credential Evaluation 
Service (ICES)

British Columbia $125 $225 4 to 7 weeks

    International 
Qualifications 
Assessment Service 
(IQAS)

Alberta, Saskatchewan and 
Northwest Territories

$100 $200 8 weeks

World Education 
Services (WES)

Ontario $115 $200 7 days

The   icon identifies the provincially-mandated agencies, which 

make up the Alliance of Credential Evaluation Services of Canada 

(ACESC).
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Provincial regulatory bodies

The ability of a Canadian company to bring a foreign worker to 
Canada whether on a temporary or permanent basis, will depend 
on the ability of the foreign worker to obtain a license required 
by the provincial regulatory body. It is highly advisable that the 
employer checks the licensing requirements and compares them 
with the qualifications of the foreign worker intended to perform 

the duties of the job.

Trades

British Columbia Industry Training Authority 
Suite 110, 2985 Virtual Way 
Vancouver, BC V5M 4X7 
Tel: 778-328-8700 or toll free: 1-866-660-6011 
Fax: 778-328-8701 
Email: customerservice@itabc.ca
Website: www.itabc.ca 

Apprenticeship and Industry Training Office 
7th Floor, South Tower 
Capital Health Centre 10030 – 107 Street 
Edmonton, AB T5J 4X7 
Tel: 780-427-8517  Fax: 780-422-3734 
Email: aitinfo@gov.ab.ca
Website: www.tradesecrets.gov.ab.ca

Department of Advanced Education and Training 
Apprenticeship Branch 
Room 1010 - 401 York Avenue 
Winnipeg, MB R3C 0P8 
Tel: 204-945-3337 or toll free: 1-877-978-7233 
Fax: 204-948-2539 
Email: apprenticeship@gov.mb.ca
Website: www.gov.mb.ca/tce/apprent/index.html

Saskatchewan Apprenticeship and Trade Certification 
Commission 
2140 Hamilton Street 
Regina, SK, S4P 3V7 
Tel: 306-787-2444 or toll Free: 1-877-363-0536 
Fax: 306-787-5105 
Email: apprenticeship@sasked.gov.sk.ca
Website: www.saskapprenticeship.ca

Ministry of Training, Colleges and Universities Workplace 
Support Services Branch 
17th Floor - Mowat Block 
900 Bay Street Toronto, ON M7A 1L2 
Tel: 416-326-5605 or 1-800-387-5656  Fax: 416-325-6162 
Email: info@edu.gov.on.ca
Website: www.edu.gov.on.ca/eng/tcu/apprentices

Department of Post-Secondary Education, Training and 
Labour, Apprenticeship Certification 
Chestnut Complex 
P.O. Box 6000 
Fredericton, NB E3B 5H1 
Tel: 506-453-2260 or toll free: 1-877-453 3030 
Fax: 506-453-5317
Email: aoc-acp@gnb.ca
Website: www.gnb.ca/0381/index-e.asp 

Department of Education Apprenticeship Training and Skill 
Development Division 
P.O. Box 578 
Halifax, NS B3J 2S9 
Tel: 902-424-5651 or 1-800-494-5651 (Toll free within Nova Scotia) 
Fax: 902-424-0717 
Email: apprenticeship@gov.ns.ca
Website: www.apprenticeship.ednet.ns.ca

Apprenticeship Office Department of Education 
16 Fitzroy Street, 3rd Floor Sullivan Building 
P.O. Box 2000 
Charlottetown, PE C1A 7N8 
Tel: (902) 368-4460  
Fax: (902) 368-6144 
Email: dmdoyle@edu.pe.ca
Website: www.apprenticeship.pe.ca

Division of Institutional and Industrial Education 
Confederation Building, West Block 
Prince Philip Drive 
P.O. Box 8700, 4th Floor 
St. John’s, NL A1B 4J6 
Tel: 709-729-2729  
Fax: 709-729-5878
Email: app@gov.nl.ca 
Website: www.ed.gov.nl.ca/app
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Department of Education Apprenticeship and Tradesperson 
Qualifications 
Department of Education 
Advanced Education Branch 
P.O. Box 2703 
Whitehorse, YT Y1A 2C6 
Tel: 867-667-5298 or toll free (in Yukon) 1-800-661-0408 
ext 5298 
Fax: 867-667-8555 
Email: contact.education@gov.yk.ca
Website:    www.education.gov.yk.ca/advanceded/apprenticeship/

certification.html

Engineers

Association of Professional Engineers, Geologists and 

Geophysicists of Alberta 

1500 Scotia One, 10060 Jasper Avenue 

Edmonton, AB T5J 4A2 

Tel:780-426-3990 or toll free (within North America) 1-800-661-7020 

Fax: 780-426-1877 

Email: email@apegga.org  

Website: www.apegga.org 

The Association of Professional Engineers and Geoscientists 

of British Columbia 

200-4010 Regent Street 

Burnaby, BC V5C 6N2 

Tel: 604-430-8035 or toll free (in Canada) 1-888-430-8035 

Fax: 604-430-8085 

Email: apeginfo@apeg.bc.ca  

Website: www.apeg.bc.ca 

The Association of Professional Engineers and Geoscientists 

of Manitoba 

850A Pembina Highway 

Winnipeg, MB R3M 2M7 

Tel: 204-474-2736 or toll free: 1-866-227-9600 

Fax: 204-474-5960 

Email: apem@apegm.mb.ca  

Website: www.apegm.mb.ca

The Association of Professional Engineers and Geoscientists 

of New Brunswick 

183 Hanwell Road 

Fredericton, NB E3B 2R2 

Tel: 506-458-8083  

Fax: 506-451-9629 

Email: info@apegnb.com

Website: www.apegnb.ca

Professional Engineers and Geoscientists of Newfoundland 

and Labrador 

10 Fort William Place 

Suite 203, Baine Johnston Centre

P.O. Box 21207 

St. John’s, NL A1A 5B2 

Tel: 709-753-7714  

Fax: 709-753-6131 

Email: main@pegnl.ca  

Website: www.pegnl.ca

The Association of Professional Engineers, Geologists and 

Geophysicists of the Northwest Territories and Nunavut 

Bowling Green Building 

201, 4817-49th Street 

Yellowknife, NT X1A 3S7 

Tel: 867-920-4055  

Fax: 867-873-4058 

Email: napegg@tamarack.nt.ca  

Website: www.napegg.nt.ca

The Association of Professional Engineers of Nova Scotia 

1355 Barrington Street 

P.O. Box 129 

Halifax, NS B3J 1Y9 

Tel: 902-429-2250 or toll free: 1-888-802-7367 

Fax: 902-423-9769 

Email: info@apens.ns.ca  

Website: www.apens.ns.ca 
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The Association of Professional Engineers of Yukon 

312B Hanson Street 

Whitehorse, YT Y1A 1Y6 

Tel: 867-667-6727  

Fax: 867-668-2142 

Email: staff@apey.yk.ca

Website: www.apey.yk.ca

Professional Engineers Ontario 

25 Sheppard Avenue West, Suite 1000 

Toronto, ON M2N 6S9 

Tel: 416-224-1100 or toll free: 1-800-339-3716 

Fax: 416-224-8168 or toll free: 1-800-268-0496 

Email: webmaster@peo.on.ca  

Website: www.peo.on.ca

The Association of Professional Engineers of Prince Edward 

Island 

49 North River Road 

Charlottetown, PE C1E 1J6 

Tel: 902-566-1268  

Fax: 902-566-5551 

Email: info@engineerspei.com  

Website: www.apepei.com

The Association of Professional Engineers and Geoscientists 

of Saskatchewan 

2255-13th Ave, Suite 104 

Regina, SK S4P 0V6 

Tel: 306-525-9547 or toll free: 1-800-500-9547 

Fax: 306-525-0851 

Email: apegs@apegs.sk.ca  

Website: www.apegs.sk.ca 

Ordre des ingénieurs du Québec 

Windsor Station, Suite 350 

1100 Rue De La Gauchetière 

Montréal, QC H3B 2S2 

Tel: 514-845-6141 or toll free: 1-800-461-6141 

Fax: 514-845-1833 

Email: admission@oiq.qc.ca  

Website: www.oiq.qc.ca
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Immigrant Serving Agencies

Atlantic Canada 

Atlantic Region Association of Immigrant Serving Agencies 

Canadian Red Cross, Refugee Centre 

P.O. Box 39 

Saint John, NB E2L 3Y3 

Tel: 506-633-0398

Fax: 506-633-8994

Western Canada 
Western Canadian Association of Immigrant Serving Agencies 

Prince Albert Multicultural Society 1

17-11th St. W. 

Prince Albert, SK S6V 3A8

Tel: 306-922-0405

Fax: 306-764-4880

British Columbia

Immigrant Integration Coordinating Committee (IICC), 

Affiliation of Multicultural Societies and Service Agencies of 

B.C. (AMSSA) 

385 South Boundary Road 

Vancouver, BC V5K 4S1 

Tel: 604-298-5949 

fax: 604-298-0747 

Email: amssa@amssa.org 

IICC Website: www.amssa.org/iicc

Immigrant Services Society of B.C. 

#207 – 7355 Canada Way

Burnaby, BC V3N 4Z6 

Tel: 604-395-8000 

Fax: 604-395-8003 

Email: settlement@issbc.org 

MOSAIC – Kingsway Office 

7297 Kingsway 

Burnaby, BC V5E 1G5 

Tel: 604-636-4712 

Fax: 604-636-4743 

Email: settlement@mosaicbc.com

S.U.C.C.E.S.S. 

#118 – 5021 Kingsway 

Burnaby, BC V5H 4A5 

Tel: 604-430-1899 

Tel: 604-430-4199 (Chinese)  

Tel: 604-430-4199 (Korean) 

Fax: 604-438-9100

Email: settlement@mosaicbc.com

Campbell River and Area Multicultural and Immigrant 

Services Association 

#202 – 437 10th Avenue 

Campbell River, BC V9W 4E4 

Tel: 250-830-0171 

Fax: 250-830-1010

Email: info@crmisa.ca 

Community Connections Society of Southeast B.C. 

32 – 13th Avenue South 

Cranbrook, BC V1C 2V3 

Tel: 250-426-2943 or 250-426-2976 

Fax: 250-426-2978

Email: gnoble-cwrs@shaw.ca 

Cowichan Valley Intercultural and Immigration Aid Society 

#101 – 255 Ingram Street 

Duncan, BC V96 1P3 

Tel: 250-748-3112 

Fax: 250-748-1335 

Kamloops-Cariboo Regional Immigrant Society 

109 Victoria Street 

Kamloops, BC V2C 1Z4 

Tel: 250-372-0855 or 1-866-762-0855 

Fax: 250-372-1532

Email: kis@telus.net
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Kelowna Community Resources Society 

#120 – 1735 Dolphin Avenue 

Kelowna, BC V1Y 8A6 

Tel: 250-763-8008 

Fax: 250-763-7608 

Langley Community Services Society 

#5339 – 207th Street 

Langley, BC V3A 2E6 

Tel: (Main) 604-534-7921 or 

(Immigration Direct Line) 604-534-7810 

Fax: (Main) 604-534-3110 or  

(Immigration Direct Fax) 604-532-2461

Email: info@lcss.ca 

Central Vancouver Island Multicultural Society 

285 Prideaux Street 

Nanaimo, BC V9R 2N2 

Tel: 250-753-6911 

Fax: 250-753-4250

Email: admin@cvims.org 

North Shore Multicultural Society 

#207 – 123 East 15th Street 

North Vancouver, BC V7L 2P7 

Tel: 604-988-2931 

Toll-free: 1-866-907-5404 

Fax: 604-988-2960

Email: office@nsms.ca 

Central Vancouver Island Multicultural Society – Parksville 

Office 

197 Harrison Avenue 

Parksville, BC 

Tel: 250-586-1122 

Fax: 250-586-1566

Email: parksville@cvims.org 

South Okanagan Immigrant & Community Services (also 

known as Penticton and District Multicultural Society) 

508 Main Street 

Penticton, BC V2A 5J7 

Tel: 250-492-6299 

Fax: 250-490-4684

Email: admin.pdms@shaw.ca

Immigrant and Multicultural Services Society of Prince 

George 

1633 Victoria Street (Redwood Square) 

Prince George, BC V2L 2L4 

Tel: 250-562-2900 

Fax: 250-563-4852

Email: imss.pg@shawcable.com 

DIVERSEcity Community Resources Society 

#1107 – 7330 137th Street 

Surrey, BC V3W 1A3 

Tel: 604-597-0205 

Fax: 604-597-4299

Email: info@dcrs.ca

OPTIONS: Services to Communities Society 

#103 – 6844 King George Highway 

Surrey, BC V3W 4Z9 

Tel: 604-572-4060 or 604-596-4357 

Fax: 604-501-6855

Email: connie.hong@options.bc.ca 

Progressive Intercultural Community Services Society – 

Surrey Office 

#211 – 8556 120th Street 

Surrey, BC V3W 3N5 

Tel: 604-596-7525 

Fax: 604-596-7988

Email: pics@pics.bc.ca 

Multicultural Helping House Society 

4802 Fraser Street 

Vancouver, BC V5V 4H4 

Tel: 604-879-3277 

Fax: 604-879-3327 

Email: info@helpinghouse.org 

Progressive Intercultural Community Services Society – 

Vancouver Office 

#102 − 8159 Main Street 

Vancouver, BC V5X 3L2 

Tel: 778-371-8552 

Fax: 604-324-7702

Email: pics@pics.bc.ca
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Alberta

Global Friendship Immigration Center 

2nd Floor, 120 - 1st Avenue East 

Brooks, AB T1R 1C5 

Tel: 403-362-6115 

Fax: 403-362-6337 

Alberta Association of Immigrant Serving Agencies 

3rd Floor, 120 - 17 Avenue SW 

Calgary, AB T2S 2T2 

Tel: 403-290-5758 

Fax: 403-262-2033 

Calgary Immigrant Aid Society 

12th Floor, 910 - 7 Avenue SW 

Calgary, AB T2P 3N8 

Tel: 403-265-1120 

Fax: 403-266-2486 

Calgary Immigrant Women’s Association 

#200, 138 - 4th Avenue SE 

Calgary, AB T2G 4Z6 

Tel: 403-263-4414 

Fax: 403-264-3914 

ASSIST Community Services Centre 

9653 - 105 A Avenue 

Edmonton, AB T5H 0M3 

Tel: 780-429-3111 

Fax: 780-424-7837 

Changing Together - A Centre for Immigrant Women 

3 floor, 10010 - 105 Street 

Edmonton, AB T5J 1C4 

Tel: 780-421-0175 

Fax: 780-426-2225

Edmonton Immigrant Services Association 

Suite 201, 10720 - 113 Street 

Edmonton, AB T5H 3H8 

Tel: 780-474-8445 

Fax: 780-477-0883

Centre d’accueil et d’établissement-Edmonton 

Bureau 50, La Cité Francophone 

8627 rue Marie-Anne-Gaboury (91e rue) 

Edmonton, AB T6C 3N1 

Tel: 780-669-6004 

Télécopieur: 780-469-3997 

YMCA - Wood Buffalo - Settlement Development Program 

#201 10011 Franklin Avenue 

Hill Building 

Fort McMurray, AB T9H 2K6 

Tel: 780-743-2970 

Fax: 780-743-2973 

Immigrant Settlement Services, Grande Prairie Regional 

College 

#202, 9924 - 100 Avenue 

Grande Prairie, AB T8V 0T9 

Tel: 780-538-4452 

Fax: 780-532-8857 

Lethbridge Family Services - Immigrant Services 

701 - 2 Avenue South 

Lethbridge, AB T1J 0C4 

Tel: 403-320-1589 

Fax: 403-317-7654 

Saamis Immigration Services Association 

177 - 12 Street, N.E. 

Medicine Hat, AB T1A 5T6 

Tel: 403-504-1188

Fax: 403-504-1211
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Manitoba

International Centre

406 Edmonton Street 

Winnipeg, MB R3B 2M2 

Tel: 204-943-9158 

Fax: 204-956-7548 

Email: icentre@solutions.mb.ca 

Website: www.icwpg.mb.ca

Westman ESL & Settlement Services (WESLS) 

www.wesls.com/about.htm

WESLS is a local organization whose mission is to provide 

settlement integration services and adult English as a Second 

Language training to all immigrants in the Brandon Area. 

Westman ESL & Settlement Services is funded by: 

Manitoba Labour and Immigration

Manitoba Advanced Education and Training

Saskatchewan

Saskatchewan Association of Immigrant Settlement and 

Integration Agencies (SAISIA)

c/o Michael Hanna (President) 

Saskatoon Open Door Society 

311-4th Ave N. 

Saskatoon, SK S7K 2L8 

Tel: 306-653-4464 

Fax: 306-653-4404 

Email: mjhsods@the.link.ca

Ontario

OCASI Ontario Council of Agencies Serving Immigrants

110 Eglington Ave. West, #200 T

Toronto, ON M4R 1A3 

Tel: 416-322-4950 

Fax: 416-322-8084

Email: ocasi1@web.net

Website: www.web.net/~ocasi1

CAIPS

Canadian Access for International Professions and Skilled 

Trades 

6 King Street 

Welland, ON L3B 3H9 

Tel: 905-788-3751 

Website:  www.caipsniagara.org/ 

The CAIPS program addresses the unique needs of internationally 
trained professionals and skilled trades persons in Niagara by 

helping them overcome barriers to employment.

CICS

Centre for Information and Community Services of Ontario 

2975 Don Mills Rd West 2/F 

Toronto, ON M2J 3B7 

Tel: 416-598-2080 

Website: www.cicscanada.com/en/ 

COSTI 

Centre for Internationally Trained Professionals & Tradespeople 

700 Caledonia Road

Toronto, ON M6B 3X7 

Tel: 416-789-7925 ext 1470  

Website: www.costi.org/ 

COSTI, founded by the Italian community to meet a shortage of 
services for immigrants in the post war era, is today a multicultural 
agency that works with all immigrant communities having a 

shortage of established services.

Integration Centre for All Newcomers 

9050 Dixie Road

Brampton, ON L6S 1J3 

Tel: 905-451-7768  

Website: www.icansucceed.ca/

Ontario Ministry of Training, Colleges and Universities 

Employment and Training Division. 

Central Region. 

Mississauga Apprenticeship Office 

10 Kingsbridge Garden Cir Ste 404 

Mississauga, ON L5R 3K6 

Tel: 905-279-7333  

Website: www.edu.gov.on.ca/eng/tcu/etlanding.html
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New Brunswick

SolutionsNB.ca – private company

Website: www.solutionsnb.ca/

Employment Standards

Website: www.gnb.ca/0308/index-e.asp

Prince Edward Island

The PEI Association for Newcomers to Canada

The PEI Association for Newcomers to Canada helps refugees 

and immigrants who have settled in Prince Edward Island; 

works with social agencies, schools, community groups, and 

governments to help them understand the needs of refugees 

and immigrants; provides Islanders with information about the 

benefits of immigration, the current situation of refugees around 

the world and the reasons why people leave their homelands. 

For More Information 

Kevin Arsenault, PhD 

PO Box 2846 

Charlottetown, PE C1A 8C4 

Tel: 902-628-6009 

Fax: 902-894-4928 

Email: info@peianc.com

Website: www.peianc.com/

Nova Scotia

Halifax Immigrant Learning Centre

Suite 201 

Chebucto Place 

7105 Chebucto Rd 

Halifax, NS B3L 4W8 

Tel: 902-443-2937 

Fax: 902-423-3154

Email: info@hilc.ns.ca

Metropolitan Immigrant Settlement Association (MISA)

Suite 201 

Chebucto Place 

7105 Chebucto Rd 

Halifax, NS B3L 4W8 

Tel: 902-423-3607 

Fax: 902-423-3154

Email: info@misa.ns.ca

The Association of Internationally Educated and Trained 

Professionals (IETPs)

www.ietp-ns.ca/index1.html 

One Research Drive, 

Dartmouth,  B2Y 4M9 

Tel: 902-442-4655

Email: info@ietp-ns.ca 

The Association of Internationally Educated and Trained 

Professionals (IETPs) of Nova Scotia (IETP-NS) was founded in 

2005 as a group of internationally educated professionals who 

had successfully passed through their licensure pathways, 

established themselves in their professional communities and 

had been employed in Nova Scotia. The Association was created 

as a venue to share the experience and expertise of established 

IETPs with their newcomer colleagues in order to facilitate their 

full economic and social integration in Nova Scotia, and to 

contribute to the development of professional communities in the 

province and support its knowledge-based economy. IETP-NS 

recognizes internationally educated professionals and trades as 

an increasingly important human asset that positively changes 

the social fabric of Nova Scotia, enhances Nova Scotia‟s national 

and global competitiveness, and contributes to economic growth 

and sustainable prosperity of the province.
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Newfoundland and Labrador

Association for New Canadians

The Association for New Canadians is a non-profit, community-

based organization dedicated to the provision of settlement and 

integration services for immigrants and refugees. 

Head Office and Settlement Services 

144 Military Rd 

St. John’s, NF A1C 2E6

Tel: 709-722-9680 

Fax: 709-754-4407  

Website: www.anc-nf.cc/index.html

Yukon

Carrefour d’immigration Crossroad Yukon Association 

franco-yukonnaise

302 Strickland Street 

Whitehorse, YT Y1A 2K1 

Tel: 867-668-2663 

Fax: 867-668-3511 

Email: immigration@afy.yk.ca

Website: www.cicy-yukon.ca

Québec

Table de concertation des organismes de Montréal au service 

des réfugiés

1710, rue Amherst, Suite 7 

Montréal, QC H2L 3L5 

Tel: 514-528-1959 

Fax: 514-528-7567

Email: tcmr@babylon.montreal.qc.ca
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Contributing Individuals and  
Participating Organizations

MiHR would like to acknowledge and thank the following 

individuals and organizations involved in the development of 

this guide and who have given us permission to be identified as 

participants in the project. 

Catherine Roome, BC Safety Authority 

Jim Clark, Canadian College of English Language 

Andrea Kish, EllisDon 

Lindsay Tycholiz and Martin Verastegui, HLS Hard-Line 

Solutions Inc. 

Doug Beange, Levert Personnel Resources Inc. 

Benoît Valley, MIRARCO – Mining Innovation 

Shindy Ng, NovaGold Resources Inc. 

Neil Bowker, PCL Constructors Inc 

Lesley Hymers, PDAC Mining Matters 

Randy Stefanizyn and Shandra Linder, Syncrude Canada Ltd.

Table of ContentsLast Section Next Section



The Mining Immigration Reference Guide         Page 105          

NA
VI

GA
TI

ON Current Section: Reference Sources

Reference Sources

The information in this Guide has been obtained by researching 

government websites, the Immigration Refugee and Protection 

Act, the Immigration Refugee and Protection Regulations, and 

CIC manuals and policies. 

Every section contains extracts from and links to the relevant 

websites.
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 Temporary workers Permanent Residence

Title NOC Level NAFTA LMO E-LMO FSW CEC AEO PNP

 B
C

A
B

S
K

M
B

O
N

N
B

N
S

P
E

Financial Auditors and 
Accountants

1111 A  x  x x x x x  x x x x  

Financial and Investment 
Analysts

1112 A  x   x x x x  x x x x  

Specialists in Human 
Resources

1121 A  x   x x x x  x x x x  

Chemists 2112 A x x   x x x x  x x x x  

Geologists, Geochemists and 
Geophysicists

2113 A x x  x x x x x  x x x x  

Other Professional 
Occupations in Physical 
Sciences

2115 A x x   x x x x  x x x x  

Biologists and Related 
Scientists

2121 A x x   x x x x  x x x x  

Civil Engineers 2131 A x x x  x x x x  x x x x x

Mechanical Engineers 2132 A x x x  x x x x  x x x x x

Electrical and Electronics 
Engineers

2133 A x x x  x x x x  x x x x x

Chemical Engineers 2134 A x x   x x x x  x x x x  

Industrial and Manufacturing 
Engineers

2141 A x x   x x x x  x x x x  

Metallurgical and Materials 
Engineers

2142 A x x   x x x x  x x x x  

Mining Engineers 2143 A x x  x x x x x  x x x x  

Geological Engineers 2144 A x x  x x x x x  x x x x  

Other Professional Engineers 2148 A x x   x x x x  x x x x  

Land Surveyors 2154 A x x   x x x x  x x x x  

Cost Engineer 2148 A  x   x x x x  x x x x  

Instrument Technicians 2243 A  x   x x x x x x x x x  

Instrumentation Engineers 2148 A  x   x x x x  x x x x  
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 Temporary workers Permanent Residence

Title NOC Level NAFTA LMO E-LMO FSW CEC AEO PNP

 B
C

A
B

S
K

M
B

O
N

N
B

N
S

P
E

Nurses 3152

Secretaries (except Legal and 
Medical)

1241 B  x   x x x x  x x x x  

Chemical Technologists and 
Technicians

2211 B x x   x x x x  x x x x  

Geological and Mineral 
Technologists and 
Technicians

2212 B x x   x x x x  x x x x  

Biological Technologists and 
Technicians

2221 B x x   x x x x  x x x x  

Civil Engineering 
Technologists and 
Technicians

2231 B x x   x x x x  x x x x  

Mechanical Engineering 
Technologists and 
Technicians

2232 B x x x  x x x x x x x x x  

Industrial Engineering and 
Manufacturing Technologists 
and Technicians

2233 B x x   x x x x  x x x x  

Construction Estimators 2234 B  x   x x x x  x x x x  

Electrical and Electronics 
Engineering Technologists 
and Technicians

2241 B x x   x x x x  x x x x  

Drafting Technologists and 
Technicians

2253 B  x   x x x x  x x x x  

Land Survey Technologists 
and Technicians

2254 B  x   x x x x  x x x x  

Mapping and Related 
Technologists and 
Technicians

2255 B  x   x x x x  x x x x  

Cooks 6242 B  x  x x x x x x x x x x  

Industrial Electricians 7242 B  x x x x x x x  x x x x x

Plumbers 7251 B  x  x x x x x  x x x x x

Steamfitters, Pipefitters and 
Sprinkler System Installers

7252 B  x x x x x x x x x x x x  

Welders and Related Machine 
Operators

7265 B  x x x x x x x x x x x x x

Carpenters 7271 B x x x  x x x x x x x x x x

Construction Millwrights and 
Industrial Mechanics

7311 B  x   x x x x x x x x x  

Heavy-Duty Equipment 
Mechanics

7312 B  x x x x x x x x x x x x x
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 Temporary workers Permanent Residence

Title NOC Level NAFTA LMO E-LMO FSW CEC AEO PNP

 B
C

A
B

S
K

M
B

O
N

N
B

N
S

P
E

Drillers and Blasters - Surface 
Mining, Quarrying and 
Construction

7372 B  x  x x x x x  x x x x  

Supervisors, Mining and 
Quarrying

8221 B  x  x x x x x  x x x x  

Underground Production and 
Development Miners

8231 B  x   x x x x  x x x x  

Supervisors, Mineral and 
Metal Processing

9211 B  x   x x x x  x x x x  

Crane Operators 7371 B  x x x x x x x  x x x x  

Gas Fitters 7253 B  x     x x  x x x x  

Ironworkers 7264 X

Boilermakers 7262 X

Masons, Bricklayers 7281 B  x   x x x x  x x x x  

Safety Technicians 2261 B  x   x x x x  x x x x  

Administrative Clerks 1441 C  X           x  

Truck Drivers 7411 C X      U.S. x x   x x

Heavy Equipment Operators 
(except Crane)

7421 C  X      U.S.  x   x  

Underground Mine Service 
and Support Workers

8411 C  x        x   x  

Machine Operators, Mineral 
and Metal Processing

9411 C  x      x  x   x x

Construction Trades Helpers 
and Labourers

7611 D  x     U.S. x x   x  

Other Trades Helpers and 
Labourers

7612 D  x        x   x  

Mine Labourers 8614 D  x        x   x  

Labourers in Mineral and 
Metal Processing

9611 D  x      U.S.  x   x  

Financial Managers 0111 0  x  x x x x x  x x x x  

Human Resources Managers 0112 0  x   x x x x  x x x x  

Engineering Managers 0211 0  x   x x x x  x x x x  

Construction Managers 0711 0  x  x x x x x  x x x x  

Primary Production Managers 
(except Agriculture)

0811 0  x   x x x x  x x x x  

Newfoundland and Labrador - no specific list of occupations; depends on genuine need of the employer

Yukon - no specific list of occupations; depends on genuine need of the employer
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